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StudyPerth leads Western Australia’s international student education sector.

We work with Government and industry to build and promote the value of international education as one of the 
State’s biggest economic contributors, while positioning Perth as an internationally attractive study destination, 

offering productive learning pathways in a welcoming and vibrant location.

2



ASSESSING THE IMPACT OF COVID-19
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The impact of the COVID-19 pandemic and travel restrictions hit the international education industry hard in 
2020 and continued into 2021. 

Further declines are projected, and enrolments are not expected to return to 2020 levels until mid-2023, with 
a return to pre-pandemic levels unlikely until well beyond that. 

The international education sector is one of eight priority sectors in the WA Government’s economic 
development framework. 

In 2020, StudyPerth commissioned ACIL Allen to quantify the economic importance of international education 
to the State’s economy and assess the impact of COVID-19. An update to the study was released in July 2021, 
showing a concerning downward trajectory:

Prior to the global pandemic:  

53,404 international students were enrolled in WA boosting the Gross State Product by an estimated 
$2.1 billion and supporting almost 12,000 direct and indirect FTE jobs.

The WA international education sector was deeply impacted by the pandemic, as 
seen by the following statistics from 2020:  

Enrolments	dropped	6.5%	to	49,681	–	below	50,000	for	the	first	time	in	six	years.

International student expenditure added $1.34 billion to the WA economy, a drop of $761 million (36%)
in 2019.

Expenditure supported 7,536 direct and indirect FTE jobs, a loss of 4,399 jobs compared with the 
previous year.

The decline in student numbers was equivalent to 20% of the output and more than 12% of all jobs in
	the	State’s	hospitality	sector	last	financial	year.

Most students came to WA from India (18%) and China (14.3%) followed by Malaysia (5%), Bhutan 
(4%) and Nepal (4.2%).

Higher education attracted 48% of enrolments, VET (33%), ELICOS (14%), schools (1.5%) and non-
 award (2.8%).

As a result, StudyPerth’s key focus has been ensuring the sector is well positioned to emerge strongly from the 
pandemic and to have an important role in diversifying WA’s economy now and in the future.
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On behalf of the Board, it is my pleasure to present the 2020-2021 Annual Report for StudyPerth.

This year has been another challenging year for all of us as it has been across the whole of the international 
education	community.	For	many	in	the	sector	it	has	been	a	continuation	of	all	the	difficulties	first	experienced	
in 2020, but for most even worse, with the number of international enrolments in the system continuing 
to reduce as students completed their courses. For many institutions they have had to continue to adapt 
their business models with falling student numbers. This included continuing a shift in their course delivery 
methodology	towards	online	courses	for	students	based	offshore,	given	no	new	international	students	were	
able to travel to Perth. 

While elements of the Strategy and Action Plan developed by StudyPerth were put on hold for obvious reasons, 
I am pleased to report that many other parts of the plan continued to be implemented. I have been particularly 
impressed with the programs implemented by StudyPerth, with Lotterywest funding, to provide support to 
international students in this State in what has been a tough time for them. 

The StudyPerth administration and the Student Hub will move to a brand new premises near Yagan Square as a 
one	stop	shop.	This	will	allow	for	an	expansion	of	the	services	offered	by	StudyPerth	including	the	free	support	
services currently provided to international students. These free services include a wellbeing and counselling 
service. All these services, which are greatly valued by international students will be more easily accessible at 
the new premises or can still be accessed online, via the recently revamped and relaunched portal, ProsPER.

Given the limitations on travel that have existed over the past year the marketing activities undertaken by 
StudyPerth have been mainly online, and principally focused on supporting and maintaining a Western 
Australian presence in our key markets. High quality dashboards that report on, and measure, the impact of 
the	marketing	efforts	have	also	been	developed.	

While	 a	 lot	of	work	has	been	done	 to	ensure	 that	 StudyPerth	 is	well	 prepared	and	has	 in	place	a	 flexible	
marketing strategy and action plan that is adaptable to whatever outcomes eventuate when borders are open, 
this funding package will potentially open up many other opportunities to quickly increase the number of 
international students arriving in WA . StudyPerth will be working in partnership with JTSI and with its members, 
to ensure we can capture full value out of the funds that are made available and maximise the numbers of 
International students who come to WA for their studies - and ensure that they are all supported and engaged.

This has been another unusual and testing year for all, and I want to acknowledge the contribution over the 
past twelve months of the Board and the StudyPerth team, ably led by Phil Payne. Everybody has worked 
tirelessly to navigate the challenges of 2021. 

I would like to thank you for your continuing support.

ROD JONES
Chair, StudyPerth
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ACTIVITY HIGHLIGHTS (15-17 July) National CISA Award
The International Student Welcome Program, including events at Elizabeth Quay 
and the Rottnest Student Day, are named Best International Student Event of 
the Year at the Council of International Students Australia (CISA) National Awards 
2020. 

(7 August) Student Hub opens in Perth CBD
More	than	70	students	turn	out	for	the	official	opening	of	the	new	Student	Hub	
at 191 St Georges Terrace. The Hub is an interactive and engaging space for 
students	 to	meet,	 network,	 learn	and	 collaborate.	 It	 offers	professional,	 social	
and cultural activities, as well as wellness and employment programs to enhance 
student experience and career prospects.

International Student Jobs Board launched
The International Student Jobs Board is launched in response to concerning 
findings	about	the	impact	of	COVID	on	students’	physical	and	mental	wellbeing.	
The Jobs Board connects students with employment opportunities through the 
StudyPerth member network.

Covid support program extended
StudyPerth	 continues	 to	 support	 and	 assist	 students	 experiencing	 financial	
hardship due to COVID-19.

JUL 20

AUG 20

SEP 20

(9 October)International Student Ambassadors announced
The StudyPerth International Student Ambassadors for 2020-2021 are formally 
announced. More than 160 applications are received, and the team is expanded 
from 10 to 14.

OCT 20

10

Christmas celebration
Students unable to return home for the holidays are treated to a special Christmas 
lunch at the Hub. 

DEC 20
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First Greeters join the Hub
Student	Greeters	are	recruited	to	provide	staff	support	and	extend	the	operating	
hours at the Hub. 

(6 March) Rottnest Student Day
The annual student day is a sell-out with more than 1000 participants joining the 
fun. 

Lottery west funding secured
StudyPerth takes the lead in various new initiatives funded by a $1.4 million 
contribution from Lotterywest, including a new community grants program, 
engagement events, wellness program and a $100 Explorer Pass for students. 

FEB 21

MAR 21

JAN 21

Competition winners
Winners are announced in the ‘With love from #StudyPerth’ competition. More 
than 1000 photos of favourite moments in Perth were shared on social media. 

International Student Ambassadors Selected
International student ambassadors are selected for 2021/22. There are 12 
onshore	ambassadors	and	1	offshore	ambassador.	

APR 21

JUN 21

Grants announced
Sixty new initiatives receive up to $10,000 each under the new Student Engagement 
and Support Grants, part of the Lotterywest COVID-19 relief package.

STRATEGIC APPROACH
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In 2018, the WA Government launched its strategy, developed in partnership with StudyPerth, to attract 
international students to Western Australia and grow the state’s share of the international education market
– Where Bright Futures Begin: International Education in Perth, Western Australia 2018-2025 (the Strategy).
Entrusted to deliver these objectives and implement the Strategy, StudyPerth developed its International 
Education Action Plan 2019- 2025 (Action Plan) which was endorsed by the StudyPerth Board and launched by 
the Premier in 2019.

The	 Action	 Plan	 has	 been	 further	 refined	 during	 2020/21	 and	 is	 now	 consolidated	 into	 three	 operational	
programs geared to our strategic objectives: 

Lead the promotion of the Western Australian international education value proposition.
Develop and strengthen the Western Australian value proposition to improve student experience and 
outcomes in respect of employment, employability, enterprise, engagement and experience.
Advocate, represent and collaborate to advance the interests of international education in Western 
Australia.

StudyPerth established three operational programs to address each of these three strategic objectives and 
restructured its organisation accordingly, assigning a manager to each program:

Marketing Strategy: Marketing Manager
Student Success: Student Success Manager
Sector Engagement and Support: Business Process Manager

Program 1: Marketing Strategy 

The Marketing Strategy Program actively promotes the Western Australian international education proposition 
value to StudyPerth’s stakeholders. This strategy is led by acquisition activities to secure the future supply of 
international students to WA and continue to grow interest in international education.

The Program is underpinned by three initiative: 

1. Market Development and Lead Generation. Create and promote awareness of WA’s international
education value proposition to our stakeholders such as businesses, agents, current and prospective
students.

2. Nurture Marketing and Communications Campaigns. Retain connected with stakeholders  to
promote the StudyPerth brand and the Western Australia value proposition through relevant and
targeted communication, and engagement.

14

3. Conversion. Drive prospective student leads to StudyPerth member institutions.

In 2020/21 StudyPerth undertook the following projects and activities through these initiatives

Messaging Framework

In April 2021, StudyPerth developed a messaging framework aimed to establish consistency and certainty 
when	promoting	the	benefits	of	Perth	as	a	study	destination	across	the	sector.	The	key	messages	have	been	
developed to provide a single source of truth for the development of marketing materials and communications 
by StudyPerth and the Perth international education sector. The sector is encouraged to use their own messages 
specific	to	their	services	and	course	offerings	as	their	primary	marketing	messages	whilst	incorporating	the	
following key messages where relevant:

EMPLOYMENT

WA has a consistent history of being a desirable place to work. 
WA wages are 8% above the national average.
98.5% of WA jobs lost during COVID-19 have been recovered.

EMPLOYABILITY

Perth’s education providers place a strong emphasis on helping students become work-ready.
In-person and online events and services help students improve their future employment and business 
building prospects.

ENTERPRISE

A third of Australia’s ASX listed companies are based in Perth.
Six of the world’s top 10 energy companies are based in Perth.
Innovation and invention is fostered in Perth’s mining industry, medical research and active start-ups.

EXPERIENCE

Perth is a safe, vibrant, sociable and easy place to live.
Perth is famous for its enviable climate, natural environment and quality of life.
Perth	is	an	affordable	destination	for	students	with	the	lowest	accommodation	costs	of	any	Australian	
capital city.

ENGAGEMENT

WA is ready, willing and able to welcome an increased number of international students.
WA is one of the most diverse and fastest growing Australian states.
Perth’s cultural diversity makes for a dynamic and friendly society.

ECONOMY

WA has the strongest projected economic growth in Australia. WA has a consistently robust economy 
that	has	weathered	global	financial	crises	and	the	pandemic.

MIGRATION

Perth	recently	received	a	new	designation,	allowing	the	city	to	offer	additional	attractions	to	international	
students and additional opportunities for them to prosper after they complete their studies.

Objective 1 Objective 2 Objective 3

Lead the promotion of the 
WA international education 
value proposition.

Develop and strengthen the 
WA international education 
value proposition to 
improve student experience 
and outcomes.

Advocate, represent and 
collaborate to advance the 
interests of international 
education in WA.

Programs

Marketing Strategy

Student Success

Sector Engagement & Support
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This shared messaging will galvanise the WA international education sector with a shared identity. Providing 
the	 tools	and	resources	 for	 the	 industry	 to	enable	consistent	and	deliberate	efforts	 to	unite	a	 fragmented	
approach to education marketing.

Offshore	campaign	

StudyPerth’s	offshore	marketing	strategy	is	being	developed	in	partnership	with	the	WA	Department	of	Jobs,	
Tourism, Science, and Innovation ( JTSI) to attract high-calibre international students from the priority markets 
of China, Vietnam, Indonesia, Philippines, Malaysia, and India.

The	offshore	marketing	strategy	is	a	key	commitment	from	the	WA	Government,	outlined	in	the	WA	International	
Education Recovery and Renewal Plan.

Recovery hinges on having a pipeline of international students enrolling to study onshore in Perth. The strategy 
aims to grow this pipeline, and attract students to commence their education online, by positioning Perth as a 
destination of choice and showcasing the quality online and hybrid delivery options available.

The strategy and campaign have been informed by a joint marketing research project with JTSI which was 
released to the industry under the StudyPerth brand in April 2021.

Onshore campaign 

Change to Perth campaign 

There has been growing interest in Western Australia from international students studying in other States 
where health, migration and work opportunities are not as favourable. An onshore marketing campaign was 
launched in March 2021 to entice more than 300,000 international students and graduates, particularly those 
in Sydney, Melbourne, and Brisbane, to consider transferring their studies to Western Australia. 

With love from #StudyPerth social media competition 

More than 1000 entries were received in the ‘With love from #StudyPerth’ user generated content social 
competition. This activity worked to leverage the LotteryWest Explorer Pass campaign by encouraging 
international students to use the #studyperth hashtag while posting content and sharing their Western 
Australian experiences. Commencing in March 2021, a series of minor and major prizes were awarded in June 
2021 and resulted in a 20% increase in the use of StudyPerth’s hashtag which generated extensive organic 
reach for the organisation. 

Program 2: Student Success 

The Student Success Program aims to ensure international students are empowered and supported from the 
moment they apply and transition to study with a WA institution. The support provided under this Program 
encourages students to share their experiences of WA, as a community which is safe and secure, and supports 
students to prosper in their lives and careers.

The Program is underpinned by three initiatives: 

1. Student Services. Provide all international students access to to services that support their journey
as an international student the moment they apply to study in WA.

2. Community Development. Enhance relationships with international students by supporting the
integration of international students with various communities.

3. Student Empowerment. Empower international students by providing them with the skills, resources,
authority, opportunities, contacts and motivation to help them succeed in their studies and their
careers.

In 2020/21 StudyPerth undertook the following projects and activities through these initiatives.

StudyPerth Student Hub

A major achievement for the year was the opening of the StudyPerth Student Hub, in central Perth, 10 August 
2020.

More than $1.4 million was budgeted to establish and operate the facility for two years providing a safe and 
welcoming physical space for international students to meet other students, community groups, business 
councils and employers – and an opportunity to join a community of innovative businesses and entrepreneurs. 

The Hub hosts a comprehensive schedule of workshops and seminars, addressing wellness and wellbeing, 
financial	management,	as	well	as	employment	and	employability.	

The facility operates within the Spacecubed co-working community, at 191 St Georges Terrace. Since opening, 
the	Hub	has	refined	its	operating	hours,	staff	resourcing	model	and	has	rapidly	evolved	its	services	to	meet	
the needs of students and StudyPerth Members. This has included extending operating hours into the early 
evening and making the space available for student and Member-led events. A team of 24 paid Hub Greeters 
were	recruited	and	trained	to	help	reduce	the	demand	on	full-time	staff.

The trial has been a resounding success with more students using the Hub for studying. The Hub has been 
utilised	by	StudyPerth	members	to	host	events	that	benefit	international	students	in	Western	Australia.	

The	Board	has	agreed	to	relocate	the	Hub	to	a	new	venue	in	Wellington	Street	Perth,	which	offers	improved	
amenities, greater visibility, and reduced cost.

ProsPERTM

A review of the ProsPERTM	 online	 platform	 was	 completed	 during	 the	 year	 and	 significant	 functionality	
enhancements were commissioned to improve the user experience and better engage students studying 
remotely. 

A priority is the development of tools to assist students in acute need of work, including creating online 
application documents, enhanced mobile functionality and integration with the Jobs Board. 

ProsPERTM incorporates a variety of modules for professional networking, orientation to Perth and employability. 
Increasingly,	it	will	offer	information	and	support	for	students	looking	for	casual	and	part	time	employment,	as	
well as wellness and wellbeing modules. 

Since the platform was launched in March 2020, StudyPerth has been onboarding students and integrating 
the software with operations at the new StudyPerth Student Hub through a range of modules. The revamped 
system is scheduled to relaunch in August 2021.

Jobs Board

The Jobs Board has been growing, stimulated by a partnership between Tourism WA and StudyPerth. The 
partnership was formed in response to the critical labour shortage at hospitality venues and tourism businesses. 
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Safe return of international students

At the request of the Western Australian Government, StudyPerth is leading the consultation and planning for 
the safe return of international students to WA. 

A	draft	proposal	has	been	prepared	and	was	shared	with	the	Chief	Health	Officer,	and	representatives	from	
the Department of Premier and Cabinet (DPC) and Department of Jobs, Tourism, Science and Innovation ( JTSI), 
at a meeting on 18 March 2021.

In a response to StudyPerth on 26 May, DPC said the return of international students to Western Australia was 
not possible at this time but is “being considered as part of a broader approach to reopening”.

Meanwhile, to ensure we are prepared to safely welcome international students at the earliest possible 
opportunity, StudyPerth has been exploring alternative quarantine facility options for students. We are also 
engaging with various service providers such as developers of a digital tool that will support the end-to-end 
journey of international travellers.

Innovation Fund 

The StudyPerth Innovation Fund provides $500,000 a year for novel, collaborative projects that improve the 
value proposition of WA as a study destination for international students. Individual grants of up to $50,000 are 
available	for	onshore	or	offshore	projects.

In FY21, the assessment prioritised creative solutions addressing the challenges of border closures and social 
distancing and 7 projects were successful. 

International Student Engagement and Support Initiatives 2020-21
(Lotterywest COVID-19 Relief Fund)

The COVID-19 pandemic created a number of challenges for international students studying in Western 
Australia	(WA).	Students	have	been	faced	with	a	range	of	difficulties,	including	job	losses	and	financial	hardship,	
uncertainty due to border closures and prolonged separation from family and friends.  

To support students’ mental health, wellbeing and safety and maintain the pipeline of onshore student 
enrolments, the Department of Jobs, Tourism, Science and Innovation (the Department) successfully secured 
$1.4 million in Lotterywest funding through the Lotterywest COVID-19 Relief Fund.

The funding has been used to develop and deliver a range of international student engagement and support 
programs to support the mental health, wellbeing and safety of onshore international students to enhance 
their experience in WA. The programs also assist in both maintaining and growing the pipeline of onshore 
enrolments. 

Objectives of the program: 

Increase student participation in iconic WA attractions and events
Increase student engagement with one another and the community
Improve student experience with living and studying in Perth
Increase visibility of StudyPerth’s role in the international student community

The delivery of these programs is a key action within the WA International Education Recovery and Renewal 
Plan. 

The	first	International	Student	Job	Connect	event,	held	in	December,	was	launched	by	Hon	Paul	Papalia	CSC	
MLA and attracted 10 hospitality employers and 120 students. A second Job Connect was held in February. 
Employer participation doubled and included Optus Stadium, Marriot Hotels, The State Buildings, Hilton Hotels 
and Cable Beach Resort.

Student Volunteer Program

A	 new	 student	 volunteering	 program	 kicked	 off	 with	 two	 working	 bees	 at	 the	 Kanyana	 Wildlife	 Hospital,	
Lesmurdie, in March and May 2021. The students, most of who were studying environment, veterinary or 
engineering, helped rebuild enclosures for the critically endangered Carnaby’s Cockatoo, and caring for bilbies.  
A third coastal rehabilitation activity was held at North Floreat Beach, in June.

International Student Ambassador Program

StudyPerth’s second cohort of International Student Ambassadors were formally announced at a ceremony in 
October 2020. More than 160 applications were received for 2020/2021 and the team was expanded from 10 
to 14.

The	ambassadorial	program	identifies	students,	with	influence	locally	and	abroad,	who	promote	the	benefits	
of international education in WA by sharing their experience of living and studying in Perth.

We thank our inaugural Ambassadors, appointed in 2019/2020, for their outstanding contribution and for 
representing the WA international education industry with energy, enthusiasm, and skill. 

More than 65 students applied for the third round, in 2021/2022. Thirty-four applicants were invited to submit 
a 60 second video interview and 20 students were shortlisted. The 2021/2022 cohort will be participating in a 
two-day staycation in July 2021 that includes team building, sharing their knowledge and experience of Western 
Australia. The new Ambassadors will formally be appointed at the Ambassador Launch in August 2021.

Myall Wellbeing Trial

A new wellness program was trialled over four weekly workshops in May with more than 30 students 
participating. 

Program 3: Sector Engagement and Support 

The Sector Engagement and Support Program will continue to build StudyPerth’s strong networks and 
relationships with government, institutions, the community, business, and industry to deliver positive outcomes 
for the sector. These networks will allow StudyPerth to foster collaboration and form alliances with industry, 
government,	not-for-profit	organisations,	and	the	community	to	enhance	WA’s	profile	and	global	reputation	as	
an attractive education destination. 

The program is underpinned by 3 initiatives: 

1. Sector Intelligence. Leverage StudyPerth strong network with it’s members to collate and share
industry knowledge and research, and identify sector opportunities and challenges.

2. Sector Collaboration. Support the sustainability of the sector by leveraging StudyPerth’s strong
network and connections to foster collaboration.

3. Sector Representation. Leverage StudyPerth’s extensive network and expert industry knowledge to
influence	and	advocate	for	positive	change	that	will	advance	international	education	for	WA.

In 2020/21 StudyPerth undertook the following projects and activities through these initiatives. 
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StudyPerth and TAFE International WA, through the Department of Training and Workforce Development are 
the	agreed	delivery	partners.	 	 StudyPerth	 is	 the	 lead	agency	 for	 the	delivery	of	 five	of	 the	 seven	program	
initiatives as follows:

Initiative 1: Student Engagement and Support Grants Program

The grants provide funding of up to $10,000 to help the education sector, consular corps and multicultural 
community groups to support new student engagement and support initiatives. Funds from the Flagship 
Event program were used to boost the budget from $300,000 to $500,000, in response to the big volume of 
applications.

Provision of additional funding to eligible applicants augmented the delivery of existing student support 
programs	to	cater	for	the	significant	number	of	students	still	onshore,	unable	to	travel	back	to	their	home	
countries during 2021.

Budget was reallocated from the Flagship Events Program to this program to support the high volume of 
interest,  eligible grant applicants and suitable project initiatives. A total of 98 applications were received from 
64	organisations	with	60	final	projects	approved	across	48	organisations	to	benefit	a	targeted	audience	of	
15,465 onshore students. The Grants Program was launched on 31 March with implementation of initiatives 
by 31 August.

Initiative 2: Flagship Event Program 

The Rottnest Student Day, held on Saturday 6 March 2021, was a sell-out success attracting 993 participants.

International students had access to subsidised return ferry access to Rottnest Island, a range of free 
entertainment activities at the event hub and discount vouchers for use at the various tourism, hire and food 
service providers on the island. More broadly, participation at the Rottnest Student Day supported the WA 
tourism sector and economy through increased spending and business activity.

The event provided international students an opportunity for increased engagement with the community and 
one another and to create memorable experiences at an iconic WA destination, which may not have been 
possible without the support of StudyPerth enhancing their WA student experience.

Initiative 3: Community Engagement Program 

An exciting program of activities was launched to connect students with existing tourist attractions and cultural 
events	and	to	complement	the	activities	offered	by	our	sector	partners.	14	events	were	held	between	February	
and 31 August 2021, drawing a total participation of 1,156 international students. 

The program provided an opportunity for international students to participate in a scheduled program of 
tourism, cultural and arts experiences, provided at a subsidised participation fee, that they may not have been 
able	 to	afford	without	StudyPerth	 support,	 creating	a	greater	engagement	with	 the	wider	 community	and	
enhancing their WA experience.

Initiative 4: Explorer Pass Program  

Launched on 18 March 2021 and activated in cooperation with the WA Visitor Centre, the Explorer Pass Program 
offered	financial	assistance,	in	the	form	of	a	promotional	code	voucher,	to	encourage	international	students	
and their legal guardians/homestay families to explore tourism and cultural experiences in WA. 

Students could contribute additional funds towards experiences greater than $100 and all travel had to be 
completed by 31 August.

2,000	vouchers	were	made	available	with	939	final	registrants	for	vouchers,	almost	50%	conversion.	808	of	
these vouchers were redeemed for travel experiences booked through the WA Visitor Centre, totalling to 
$80,875 value in travel bookings. 

Initiative 5: Mental Health and Wellbeing Program 

Approval was sought for an extension of the implementation period for the Mental Health and Wellbeing 
Program, to align with the launch of the StudyPerth Student Services on 18 October 2021 and to support 
international students during the critical end of year exam and summer holiday periods when institutions’ 
supports services are reduced. The Mental Health and Wellbeing Program consists of two components:

Part one

Seven	projects	identified	as	part	of	Initiative	1:	Student	Engagement	and	Support	Grant	Program.	The	projects	
were delivered by the grant recipients and implemented by 31 August 2021.

Part two

A Wellbeing Services program, consisting of a range of professional mental health and wellbeing outreach 
services, was delivered in cooperation with Multicultural Services Centre of Western Australia. Launched on 
Monday 18 October 2021, as an integral part of the StudyPerth Student Services, the Wellbeing Program 
provides	and	directs	 students	 to	different	 support	 channels,	 complementing	 the	services	already	provided	
by	 larger	 institutions	and	supporting	students	at	 institutions	 that	don’t	offer	 these	services.	The	Wellbeing	
Program, supported through the Lotterywest International Student Engagement and Support Initiatives 2020-
21, will be implemented by 31 January 2022 and considered as StudyPerth business as usual activity thereafter.
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STUDYPERTH MEMBERS
Considering the hardship being experienced by the international education sector, particularly small private 
providers, the StudyPerth Board reduced the current Membership Contribution Levy (MCL) to better support 
members during this challenging time.

Levies for most providers reverted to 2018/2019 levels, a discount of around 50%, while all fees were waived 
for small private providers (the membership category ‘Other Schools’).

Education Members

Acknowledge Education
AMA College
Apeiro Institute
Aranmore Catholic College
Australian Institute of Workplace Training
Australian Professional Skills Institute
Canning College
Curtin College
Curtin English
Curtin University
Department of Education (Public Schools)
DNA	Kingston	Training
Edith Cowan College
Edith Cowan University
EF International Language Schools Pty Ltd
Hale School 
Institute of Health and Nursing Australia
International Institute of Business & Technology
Kaplan	Business	School
Keystone	College	of	Business	Technology
Kingston	International	College
Language Links
Murdoch University
Navitas English
NIT Australia
Perth International College of English
Perth College of Business and Technology
Phoenix Academy
SERO Institute
Sheridan Institute of Higher Education
Stanley College
Sterling Business College
TAFE International Western Australia
Taylors College
The University of Notre Dame
The University of Western Australia
UWA Centre for English Language Teaching
West Australian Institute of Further Studies

Associate Members

Anglican Schools Commission International
Aussizz Migration and Education Consultants
Australian Centre
Australian Pathway Education Group
Campus Perth
EducationPro Group
Expert Education and Visa Services
Experience Western Australia Japan

 FYME
IDP Education 
School Curriculum and Standards Authority  
Study West Education Services
The Student Housing Company
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FINANCIAL STATEMENTS 
FOR THE YEAR ENDED 30 JUNE 2021

Board Members’ Report

30 June 2021   

The Members of the Board present their report on Perth Education City (Inc) (trading as StudyPerth) 
(StudyPerth or Association)	for	the	financial	year	ended	30	June	2021.	

1. Principal Activities

The	principal	activity	of	StudyPerth	during	the	financial	year	was	to	provide	a	leadership	role	in
promoting international education in Western Australia and overseas, in collaboration with
government, educational institutions and stakeholders.

2. Information on Board Members

The Board of StudyPerth comprises 8 Board Members nominated by their Member organization, up
to four Co-Opted Board Members (appointed by the Board) and a Chair (appointed by the Board). All
appointments	are	ratified	by	Members	at	the	subsequent	Annual	General	Meeting.

The following information is current as at the date of this report.
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Rod Jones
Chair, StudyPerth

Professor Romy Lawson
Provost, Murdoch University

Professor Simon Ridings
Deputy Vice Chancellor International, Edith Cowan University

Simone Spencer
Deputy Director of General, Strategy and International Engagement,
Department of Jobs, Tourism, Science and Innovation (‘JTSI’)

Professor Tayyeb Shah
Deputy Vice-Chancellor Global Partnerships, University of Western Australia

Professor	Seth	Kunin
Vice Chair, StudyPerth
Deputy Vice Chancellor International, Curtin University

Professor Michelle Campbell
Pro Vice Chancellor, Academic Development University of Notre Dame

Malcolm Baigent
Executive General Manager, University Partnerships Australasia, Navitas

Hon. Phil Honeywood
Chief	Executive	Officer,	International	Education	Association	of	Australia

Jodie Wallace
Executive Director, Department of Training and Workforce Development

Ahmed Ademoglu
Chair of the Board of International Students WA

Appointed by Board 
February 2020

Appointed by Board 
May 2020

Appointed by Board 
February 2020

Appointed by Board 
October 2020

Appointed by Board 
January 2020

Appointed by Board 
January 2020

Appointed by Board 
February 2020

Appointed by Board 
July 2021

Appointed by Board 
January 2020

Appointed by Board 
January 2020

Appointed by Board 
January 2020

ELECTED BOARD MEMBERS

CO-OPTED BOARD MEMBERS

The	names,	qualifications	and	experience	of	the	current	Board	Members	can	be	found	in	the	Members
Area of StudyPerth website.

BOARD APPOINTMENTS FORMER BOARD MEMBERS

Professor Selma Alliex
Pro Vice Chancellor, Head of Fremantle Campus University of Notre Dame

Richard Sellers
Acting Director General, Department of Jobs, Tourism, Science and Innovation
WA State Government

Resigned October 2020

Resigned July 2021

Gaye McMath
Deputy Chair of Commissioners, City of Perth

Resigned August 2020
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3. Operating Results and Review of Operations

Operating results

The	financial	year	2020/21	saw	StudyPerth	review	its	objectives,	programs	and	organisational	structure.
StudyPerth adopted the following objectives:

Lead the promotion of the Western Australian international education value proposition.
Develop and strengthen the Western Australian value proposition to improve student experience
and outcomes in respect of employment, employability, enterprise, engagement and experience.
Advocate, represent and collaborate to advance the interests of international education in Western
Australia.

And StudyPerth established three major programs of work to address each of these three objectives and
restructured its organisation accordingly, assigning a manager to each program:

Marketing Strategy: Tara Colyer-Long, Marketing Manager
Student Success: Ryan Whiddett, Student Success Manager
Sector Engagement and Support: Steven Vo, Business Process Manager

StudyPerth	also	restructured	its	budget	and	I&E	reporting	to	reflect	the	above.

The Marketing Strategy program provides StudyPerth with a structured and measured approach to actively
Promote Perth and Western Australia’s international education value proposition. 

The Student Success program provides StudyPerth with a structured approach to strengthen and develop
the Western Australia (WA) value proposition by supporting students throughout their lifecycle as an
international student.

Student Services is an initiative to ensure that international students studying in western Australia have
supporting services for the end-to-end journey as an international student. This is from the moment they
apply to a Western Australian institution to their graduation.

These	student	services	ensure	that	students	benefit	from	the	Western	Australia	value	proposition,
particularly:

Access opportunities to develop professional employability skills and readiness for the workplace.
Provide students and graduates with employment opportunities to ensure the support a skilled
workforce for WA businesses.
Encourage student to form new enterprises that will help enrich and diversify businesses within
Western Australia.
Support students to ensure they have a positive experience of Studying in WA.
Maintain	student	engagement	to	ensure	that	students	have	confidence	in	studying	in	Western
Australia.

The Community Development initiative aims at enhancing relationships with international students by
building, strengthening and maintaining our students within communities. This includes connecting:

Potential students with current international students. This will help students with the transition into
WA	by	building	confidence,	trust	and	a	sense	of	familiarity.
Current onshore international students with each other. This will allow students to connect with
others that have a shared experience, exchange experiences and help develop life long friendships,
confidence	and	improved	mental	health	and	well	being.

Businesses	who	will	benefit	from	employing	international	students.	This	will	allow	WA	businesses	to
employ skilled workers.
International	students	with	the	WA	community.	This	will	allow	students	to	effectively	integrate,
diversify, contribute, and culturally enrish to the WA community.

StudyPerth will support these relationships through the provision of practical services and platforms that
augment and add value to existing provision.

The Student Empowerment initiative is aimed at empowering international students by providing them with
the skills, resources, authority, opportunity, motivation, as well encouraging accountability for outcomes of
their actions and decisions.

The	aim	is	to	support	the	development	of	influential	speakers	and	thought	leaders	on	the	topic	of
international	education,	supporting	the	economic	and	social	benefit	of	international	education.

Students are encouraged to share their experiences and thoughts to students, industry, businesses,
institutions	to	overcome	misunderstandings	and	misinformation	and	raise	the	profile	of	the	Western
Australian value proposition.

The Sector Engagement and Support program provides StudyPerth with a structure to pursue several 
critical initiatives.

Community Collaboration is a StudyPerth initiative that supports learning about our community, accurate
sharing of knowledge across the sector and identify opportunities that will strengthen the WA international
education	value	proposition.	The	idea	is	that	eventually	all	members	benefit	from	each	other	through
StudyPerth acting as a central organising agency.

Knowledge	can	be	gained	from	StudyPerth	through	various	means,	including	one-on-one	or	group
consultation with StudyPerth members, monitoring national and global advancements, research and
exchanging information with stakeholders.

The Strategic Alliances initiative is aimed to keep the international education industry in WA sustainable by
developing	targeted	approaches	with	two	or	more	organisation,	in	order	to	benefit	the	sector.

StudyPerth’s role in the Strategic Alliance initiative is to partner with various organisations and/or identify,
help,	connect	and	foster	relationships	within	the	industry	in	order	to	combine	efforts	and	resources
temporarily to reach certain goals. 

The aims of this initiative are to:

leverage	off	the	expertise	of	other	organisations.
compensate for gaps or weaknesses within our member organisations,
establish	new	products	and	services	that	benefit	international	education	for	Western	Australia
lead our member institutions to the appropriate resources,
successfully enter new markets,
serve our stakeholders better,
improve	efficiencies	to	reduce	costs,	risks,	and	time.
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4. Other Items

Significant changes in state of affairs

There	have	been	no	significant	changes	in	the	state	of	affairs	of	the	Association	during	the	year.

Matters or circumstances arising after the end of the year

The CEO of Study Perth has resigned with a tentative exit date in January 2022 and the Board is currently
managing the recruitment process for a suitable replacement.

No	matters	or	circumstances	have	arisen	since	the	end	of	the	financial	year	which	have	significantly
affected	or	could	significantly	affect	the	operations	of	the	Association,	the	results	of	those	operations	or
the	state	of	affairs	of	the	Association	in	future	financial	years.

Environmental issues

The	Association’s	operations	are	not	regulated	by	any	significant	environmental	regulations	under	a	law	of
the Commonwealth or of a state or territory of Australia.

Indemnification and insurance of auditors

No	indemnities	have	been	given	or	insurance	premiums	paid,	during	or	since	the	end	of	the	financial	year,
for any person who is or has been an auditor of Perth Education City (Inc).

Proceedings on behalf of company

No person has applied for leave of court to bring proceedings on behalf of the Association or intervene in
any proceedings to which the Association is a party for the purpose of taking responsibility on behalf of the
Association for all or any part of those proceedings. The Association was not a party to any such
proceedings during the year. 

Signed in accordance with a resolution of the Board.

Board Member: Mr Rod Jones, Chair

Board	Member:	Professor	Seth	Kunin,	Deputy Chair

Dated the 23rd day of September 2021.
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Grant Income

Accounting

Interest Received

Advertising

Member Subscriptions
Member Contribution Levy

Airport Welcome Service

Crisis Relief

Member Contribution Levy brought forward

Project Levies

Innovation Fund Allocation

Consultants

Sponsor Funds

Couriers and Taxis

Other Income

Employee Expenses

Depreciation 

Freight

Industry Association Fees

Insurance

IT and Computers

Office	Expenses

Printing and Stationery

Public Relations

Rent and Utilities

Seminars and Promotions

Student Engagement and Support Grant

Telephones and Internet
Student Welfare

Travel

Total Expenditure

NET SURPLUS/(DEFICIT) FOR THE YEAR

Total Revenue

2,948,286 3,027,718

13,345 935

2,353 4,549

370,918 362,301

- -

- 165,368

- 484,782
151,250 1,482,250

125,430 76,537

- 2,023
12,990 29,074

- 10,242

41,543 47,538

81,013 212,789

738,965 883,732

1,219,758 1,111,626

18,693 1,547

10,651 110,234

- 21,434

11,773 8,562

61,434 114,639

34,592 49,274

3,316 4,006

57,137 13,017

299,248 56,032

350,330

54,625

217,999

-
315,152

7,055

-

6,427
82,428 25,628

3,816,392 3,287,078

(620,501) 1,956,107

3,195,892 5,243,185

9

11

10

2021
$

2020
$NOTE

The	accompanying	notes	form	part	of	these	financial	statements.

Statement of Income and Expenditure for the year ended 30 June 2021

INCOME

EXPENSE

Statement of Financial Position for the year ended 30 June 2021

Cash and Cash Equivalents

Trade Creditors and Other Payables

Property, Plant, Equipment

Retained Surplus 1 July

Employee Liabilities

Accounts Receivable and Other Debtors

Employee Liabilities

Tax Liabilities

Other assets – rental deposit

Surplus for the Year

Total Current Assets

Total Current Liabilities

Total Non-current Assets

Total Non-current Liabilities

Total Assets

Total Equity

Total Liabilities

Net Assets

2,063,648 3,430,991

1,006,183 1,735,343

15,519 20,046

2,466,932 510,825

14,629 -

808,199 870,879

80,473 52,123

(20,351) 67,518

40,000 -

(620,501) 1,956,107

2,871,847 4,301,870

1,066,306 1,854,984

55,519 20,046

14,629 -

2,927,366 4,321,916

1,846,431 2,466,932

1,080,935 1,854,984

1,846,431 2,466,932

3

6

5

4

7

7

8

2021
$

2020
$NOTE

The	accompanying	notes	form	part	of	these	financial	statements.

ASSET

LIABILITIES

CURRENT ASSETS

NON-CURRENT ASSETS

CURRENT LIABILITIES

EQUITY

NON-CURRENT LIABILITIES
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Statement of Change in Equity for the year ended 30 June 2021

Balance at 1 July 2019

Balance at 1 July 2020

Surplus/(Deficit)	for	the	Year

Surplus/(Deficit)	for	the	Year

Balance at 30 June 2020

Balance at 30 June 2021

510,825

2,466,932 

1,956,107

(620,501)

2,466,932

1,846,431

510,825

2,466,932

1,956,107 

(620,501)

2,466,932 

1,846,431

TOTAL EQUITY
$

RETAINED EARNINGS
$

The	accompanying	notes	form	part	of	these	financial	statements.

Statement of Cash Flows for the year ended 30 June 2021

Net	Surplus/(Deficit)

Depreciation and Amortisation

Net Increase/(Decrease) in Cash Held

Net Purchases from Plant and Equipment

(Increase)/Decrease in Debtors

Holiday and LSL Provision

Cash at Beginning of Financial Year

(Increase)/Decrease in Prepayments

Increase/(Decrease) in Other Noncurrent Assets

Increase/(Decrease) in Income in Advance

Net Cash Provided By/(Used In) Operating Activities

Net Cash Provided By/(Used In) Investing Activities

Cash at End of Financial Year

(620,501) 1,956,107

18,692 1,547

(1,367,343) 1,357,266

(14,166) (20,805)

62,680 (11,398)

42,959 23,669

3,430,991 2,073,725

(40,000) -

117,992 (187,380)

(935,000) (404,475)

(1,353,177) 1,378,071

(14,166) (20,805)

2,063,648 3,430,9913

2021
$

2020
$NOTE

The	accompanying	notes	form	part	of	these	financial	statements.

CASH FROM OPERATING ACTIVITIES

ADJUSTMENTS

CASH FLOWS FROM INVESTING ACTIVITIES

WORKING CAPITAL CHANGES

NET INCREASE IN CASH HELD
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Notes to the financial statements for the year ended 30 June 2021

1. Statement of Significant Accounting Policies

a) Statement of Compliance

The Board has determined that the incorporated association is not a reporting entity because there are no 
users	dependent	on	general	purpose	financial	statements.	The	financial	report	is	a	special	purpose	financial	
report	which	has	been	prepared	 in	order	to	satisfy	the	financial	reporting	requirements	of	 the	Associations 
Incorporation Act 2015.  

These	financial	statements	have	been	prepared	in	accordance	with	following	Australian	Accounting	Standards:

AASB 101 Presentation of Financial Statements
AASB 107 Statement of Cash Flows
AASB 108 Accounting Policies, Changes in Accounting Estimates and Errors
AASB 1031 Materiality
AASB 1048 Interpretation of Standards
AASB 1054 Australian Additional Disclosures

b) Basis of Measurement

The	financial	statements	have	been	prepared	on	an	accrual	basis	and	are	based	on	historical	cost	and	do	not	
take	into	account	changing	money	values	except	where	specifically	stated.

2. Statement of Significant Accounting Policies

The	accounting	policies	set	out	below	have	been	applied	consistently	to	all	periods	presented	in	these	financial	
statements.

Revenue

Revenue comprises revenue from the sale of goods, government grants, fundraising activities and client 
contributions.

Revenue is measured by reference to the fair value of consideration received or receivable by the Association 
for goods supplied and services provided, excluding sales taxes, rebates, and trade discounts.

Revenue is recognised when the amount of revenue can be measured reliably, collection is probable, the 
costs incurred or to be incurred can be measured reliably, and when the criteria for each of the Association’s 
different	activities	have	been	met.	Details	of	the	activity-specific	recognition	criteria	are	described	below.

Government Grants

A number of the Association’s programs are supported by grants received from the federal, state and local 
governments.

If	 sufficiently	 specific	 performance	obligations	 are	 attached	 to	 a	 grant	which	must	 be	 satisfied	before	 the	
Association is eligible to receive the contribution, recognition of the grant as revenue is deferred until those 
performance	obligations	are	satisfied.	 In	 the	event	 that	 there	are	no	specific	performance	obligations,	 the	
grant revenue will be recognised upon receipt in line with AASB 1058.

Where	a	grant	is	received	on	the	condition	that	specified	services	are	delivered,	to	the	grantor,	this	is	considered	
a reciprocal transaction. Revenue is recognised as services are performed and at year-end until the service is 
delivered.

Revenue is recognised as services are performed and at year-end a liability is recognised until the service 
is delivered. Revenue from a non-reciprocal grant that is not subject to conditions is recognised when the 
Association	obtains	control	of	the	funds,	economic	benefits	are	probable	and	the	amount	can	be	measured	
reliably.	Where	a	grant	may	be	required	to	be	repaid	if	certain	conditions	are	not	satisfied,	a	liability	is	recognised	
at	year	end	to	the	extent	that	conditions	remain	unsatisfied.	

Where the Association receives a non-reciprocal contribution of an asset from a government or other party for 
no or nominal consideration, the asset is recognised at fair value and a corresponding amount of revenue is 
recognised.

Member Contributions

Fees charged for care or services provided to clients are recognised when the service is provided.

Interest and Dividend Income

Interest	income	is	recognised	on	an	accrual	basis	using	the	effective	interest	method.	Dividend	income	are	
recognised at the time the right to receive payment is established.

Operating Expenses

Operating	expenses	are	recognised	in	profit	or	loss	upon	utilisation	of	the	service	or	at	the	date	of	their	origin.

Property, Plant and Equipment

Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any 
accumulated depreciation and impairment losses.

Plant and Other Equipment

Plant	 and	 other	 equipment	 (comprising	 fittings	 and	 furniture)	 are	 initially	 recognised	 at	 acquisition	 cost,	
including any costs directly attributable to bringing the assets to the location and condition necessary for it to 
be capable of operating in the manner intended by the Association’s management.

Plant and other equipment are subsequently measured using the cost model, cost less subsequent depreciation 
and impairment losses. Depreciation is recognised on a straight-line basis to write down the cost less estimated 
residual value of buildings, plant and other equipment. 

Depreciation

The	depreciable	amount	of	all	fixed	assets,	excluding	freehold	land	is	depreciated	on	a	diminishing	value	basis	
commencing from the time the asset is held ready to use.

The depreciation rates used for each class of depreciable asset are:

Plant and equipment 20 per cent

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each 
reporting period.

An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying amount 
is greater than its estimated recoverable amount. 

Gains and losses on disposals are determined by comparing proceeds with the carrying amount.  These gains 
and	losses	are	recognised	immediately	in	profit	and	loss.

When revalued assets are sold, amounts included in the revaluation surplus relating to that asset are transferred 
to retained earnings.
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Impairment

At	each	reporting	date	the	committee	assesses	whether	there	is	objective	evidence	that	a	financial	instrument	
has been impaired. If any such indication exists, the recoverable amount of the asset, being the higher of the 
asset’s fair value less costs to sell and value in use, is compared to the asset’s carrying value. Any excess of the 
asset’s carrying value over its recoverable amount is expensed to the income statement.

Income Tax

No	provision	for	income	tax	has	been	raised	as	the	association	is	a	not-for-profit	organisation	and	is	exempt	
from income tax under Division 50 of the Income Tax Assessment Act 1997.

Cash and Cash Equivalents

Cash and cash equivalents comprise cash on hand and demand deposits, together with other short-term, 
highly liquid investments that are readily convertible into known amounts of cash and which are subject to an 
insignificant	risk	of	changes	in	value.

Employee Benefits

Short-Term Employee Benefits 

Short-term	employee	benefits	are	benefits,	other	than	termination	benefits,	that	are	expected	to	be	settled	
wholly within 12 months after the end of the period in which the employees render the related service. 
Examples	of	such	benefits	 include	wages	and	salaries,	non-monetary	benefits	and	accumulating	sick	 leave.	
Short-term	employee	benefits	are	measured	at	 the	undiscounted	amounts	expected	 to	be	paid	when	 the	
liabilities are settled. 

Other Long-Term Employee Benefits

The	Association’s	liabilities	for	annual	leave	and	long	service	leave	are	included	in	other	long-term	benefits	as	
they are not expected to be settled wholly within 12 months after the end of the period in which the employees
render the related service.  They are measured at the present value of the expected future payments to be 
made to employees.  The expected future payments incorporate anticipated future wage and salary levels, 
experience of employee departures and periods of service, and are discounted at rates determined by 
reference to market yields at the end of the reporting period on high quality corporate bonds that have maturity 
dates	that	approximate	the	timing	of	the	estimated	future	cash	outflows.		Any	re-measurements	arising	from	
experience	adjustments	and	changes	in	assumptions	are	recognised	in	profit	or	loss	in	the	periods	in	which	
the changes occur. 

The	 Association	 presents	 employee	 benefit	 obligations	 as	 current	 liabilities	 in	 the	 statement	 of	 financial	
position if the Association does not have an unconditional right to defer settlement for at least 12 months 
after the reporting period, irrespective of when the actual settlement is expected to take place.

Goods and Services Tax (GST)

Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST 
incurred	 is	 not	 recoverable	 from	 the	 Australian	 Taxation	Office	 (ATO).	 	 In	 these	 circumstances	 the	 GST	 is	
recognised as part of the cost of acquisition of an asset or as part of an item of expense. Receivables and 
payables are stated inclusive of GST.

Provisions, Contingent Liabilities and Contingent Assets 

Provisions are measured at the estimated expenditure required to settle the present obligation, based on 
the most reliable evidence available at the reporting date, including the risks and uncertainties associated 
with	the	present	obligation.		Where	there	are	a	number	of	similar	obligations,	the	likelihood	that	an	outflow	
will be required in settlement is determined by considering the class of obligations as a whole.  Provisions are 
discounted to their present values, where the time value of money is material.

Any reimbursement that the Association can be virtually certain to collect from a third party with respect to the 
obligation is recognised as a separate asset. However, this asset may not exceed the amount of the related 
provision. 

No	liability	is	recognised	if	an	outflow	of	economic	resources	as	a	result	of	present	obligation	is	not	probable.	
Such	situations	are	disclosed	as	contingent	liabilities,	unless	the	outflow	of	resources	is	remote	in	which	case	
no liability is recognised. 

Deferred Income 

The	liability	for	deferred	income	is	the	unutilised	amounts	of	grants	received	on	the	condition	that	specified	
services	are	delivered	or	conditions	are	fulfilled.	The	services	are	usually	provided	or	the	conditions	usually	
fulfilled	within	12	months	of	receipt	of	the	grant.	Where	the	amount	received	is	in	respect	of	services	to	be	
provided	over	a	period	that	exceeds	12	months	after	the	reporting	date	or	the	conditions	will	only	be	satisfied	
more than 12 months after the reporting date, the liability is discounted and presented as non-current. 

New and Revised Standards that are Effective for Annual Periods Beginning On or 
After 1 January 2020

The Association has adopted all of the new, revised or amending Accounting Standards and Interpretations 
(AASB) issued by the Australian Accounting Standards Board (AASB Board) that are mandatory for the current 
reporting period.

Any new, revised or amending AASBs that are not yet mandatory have not been early adopted.

Economic Dependence 

The Association is dependent upon the ongoing receipt of Federal and State Government grants and 
community and corporate donations to ensure the ongoing continuance of its programs.  At the date of this 
report,	management	has	no	reason	to	believe	that	this	financial	support	will	not	continue.	

Significant Management Judgement in Applying Accounting Policies 

When	preparing	the	financial	statements,	management	undertakes	a	number	of	judgements,	estimates	and	
assumptions about the recognition and measurement of assets, liabilities, income and expenses. 

Estimation Uncertainty 

Information	 about	 estimates	 and	 assumptions	 that	 have	 the	 most	 significant	 effect	 on	 recognition	 and	
measurement of assets, liabilities, income and expenses is provided below.  Actual results may be substantially 
different.

Long Service Leave

The	liability	for	long	service	leave	is	recognised	and	measured	at	the	present	value	of	the	estimated	cash	flows	
to be made in respect of all employees at the reporting date.  In determining the present value of the liability, 
estimates	of	attrition	rates	and	pay	increases	through	promotion	and	inflation	have	been	taken	into	account.

Financial Instruments

Financial	assets	and	financial	liabilities	are	recognised	when	the	Association	becomes	party	to	the	contractual	
provisions	of	the	financial	 instrument	and	are	measured	 initially	at	 fair	value	adjusted	by	transaction	costs,	
except	for	those	carried	at	fair	value	through	profit	or	loss,	which	are	initially	measured	at	fair	value.	Subsequent	
measurement	of	financial	assets	and	financial	liabilities	are	described	below.

Financial	 assets	 are	 derecognised	when	 the	 contractual	 rights	 to	 the	 cash	 flows	 from	 the	 financial	 assets
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expire,	or	when	the	financial	asset	and	all	substantial	risks	and	rewards	are	transferred.	A	financial	liability	is	
derecognised when it is extinguished, discharged, cancelled or expires.

3. Cash and Cash Equivalents

4. Account Receivables and Other Debtors

Cash on Hand

Trade Receivables

Bank Guarantee

Cash at Bank

Other Receivables 

191 500

632,836 755,848

2,063,457 3,430,491

132,177 71,846

2,063,648 3,430,491

808,199 870,879

2020
$

2021
$

43,185 43,185

Total

Total

5. Property, Plant, Equipment

6. Trade and Other Payables

7. Employee Liabilities

Office	Equipment	at	Cost

Less Accumulated Depreciation

40,220 26,054
(24,700) (6,008)

15,519 20,046Total Land and Buildings

Trade Creditors and Accrued Expenses

Annual Leave Provision

Non Current

Long Service Leave Provision

Long Service Leave Provision

Income Received in Advance

Superannuation

198,229 343

800,000 1,735,000

76,632 49,439

7,945 -

3,842 2,684

1,006,183 1,735,343

80,473 52,123

14,629 67,518

Total

Total

-

8. Tax Payable

2020
$

2021
$

GST and PAYG (20,351) 67,518

9. Grant Income

City of Perth Grant

Export Marketing Grant

Int. Education Project Funding

LotteryWest Funding

Total Grant Income

1,319,000 1,319,000 

800,000 -

150,000 175,000

135,000 15,000

-

544,286

1,518,718

-

2,948,286 3,027,718

State Government Grants - Recurrent

State Government Grants - Non-Recurrent

10. Airport Welcome Service

11. Employee Expenses

Taxis

Volunteers

Other Expenses

-

-

-

-

-

-

Coordinator

Promotional Collateral

Change Annual Leave and LSL Provision

HR and Recruitment

Job	Keeper	Top	up

Training and Development

Other Allowances

977,920

87,901

42,959

48,705

-

60,071

2,200

1,219,758

Salaries

Superannuation

Total

Total

13,508

58,412

27,751

55,171

10,526

165,368

891,828

85,269

18,288

38,057

20,414

39,537

18,233

1,111,626
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12. Related Parties

The Association’s related parties include its key management personnel and related entities.

Unless otherwise stated, none of the transactions incorporate special terms and conditions and no guarantees 
were given or received.  Outstanding balances are usually settled in cash.

TRANSACTIONS WITH KEY MANAGEMENT PERSONNEL

Key	management	of	the	Association	is	the	Chief	Executive	Officer.

Key	management	personnel	remuneration	includes	the	following	expenses:

2020
$

2021
$

Total key management personnel remuneration 219,262 279,278

13. Contingent Liabilities

There are no contingent liabilities that have been incurred by the Association in relation to 2020 or 2021.

14. Post-reporting Date Events

No	adjusting	or	significant	non-adjusting	events	have	occurred	between	the	reporting	date	and	the	date	of	
authorisation.

15. Deficit for the Financial Year 2020 – 2021

The	underlying	reason	 for	 the	deficit	 is	 that	 the	State	Government	had	decided	not	 to	pay	StudyPerth	 the	
anticipated	project	funding	($1.5m)	for	the	financial	year	2020/21.	Given	this,	StudyPerth	was	not	able	to	invoice	
the matching Membership Contribution Levies ($1.5m) either. The Board agreed that, under the circumstances 
(lost	$3m	revenue),	a	deficit	of	$620k	was	a	commendable	result.

Board Members’ Declaration   

In the opinion of the Members of the Board of Perth Education City (Inc):

1) the	financial	statements	and	notes	of	Perth	Education	City	(Inc)	are	in	accordance	with	the	Associations
Incorporation Act 2015, including:

a) presenting	fairly	its	financial	position	as	at	30	June	2021	and	of	its	performance	for	the	financial	year
ended on that date; and

b) complying with Australian Accounting Standards to the extent disclosed in Note 1 and the Associations
Incorporation Act 2015; and

2) there are reasonable grounds to believe that Perth Education City (Inc) will be able to pay its debts as and
when they become due and payable.

Signed in accordance with a resolution of the Board. 

Rod Jones
Chair

Dated the 23rd day of September 2021. 
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INDEPENDENT AUDITOR’S REPORT 
TO THE MEMBERS OF PERTH EDUCATION CITY (INC) 

Report on the Financial Statements 

Opinion 

We have audited the financial statements of Perth Education City (Inc) (“Association”) comprising the 
statement of financial position as at 30 June 2021, the statement of income and expenditure, statement 
of changes in equity and statement of cash flows for the year ended, notes comprising a summary of 
significant accounting policies and the board member’s declaration. 

In our opinion, the financial statements of Perth Education City (Inc) present fairly, in all material 
respects, the financial position as at 30 June 2021 and of its financial performance for the year ended 
on that date; and comply with Australian Accounting Standards to the extent described in Note 1(a) and 
the Associations Incorporation Act 2015 (WA). 

Basis of Accounting 

Without modifying our opinion, we draw attention to Note 1(a) of the financial statements, which 
describes the basis of accounting. The financial statements have been prepared to assist the members 
of Perth Education City (Inc) to meet the requirements of the Associations Incorporation Act 2015 (WA). 
As a result, the financial statements may not be suitable for another purpose. 

Basis for Opinion 

We conducted our audit in accordance with Australian Auditing Standards. Those standards require 
that we comply with relevant ethical requirements relating to audit engagements and plan and perform 
the audit to obtain reasonable assurance about whether the financial statements are free from material 
misstatement. Our responsibilities under those standards are further described in the Auditor’s 
Responsibility section of our report.  

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for 
our opinion.  

Independence 

We are independent of the Association in accordance with the ethical requirements of the Accounting 
Professional and Ethical Standards Board’s APES 110 Code of Ethics for Professional Accountants 
(the code) that are relevant to our audit of the financial statements in Australia. We have also fulfilled 
our other ethical responsibilities in accordance with the Code. 

Board’s Responsibility 

The Association’s board is responsible for the preparation of the financial statements in accordance 
with Australian Accounting Standards to the extent described in Note 1(a) and has determined the 
accounting policies used are consistent with its financial reporting requirements, and have determined 
that the basis of preparation is appropriate to meet the requirements of the  Associations Incorporation 
Act 2015 (WA).  
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The board’s responsibility also includes such internal control as the board determines necessary to 
enable the preparation of financial statements that are free from material misstatement, whether due to 
fraud or error. 

Auditor’s Responsibility 

Our responsibility is to express an opinion on the financial statements based on our audit. Our objectives 
are to obtain reasonable assurance about whether the financial statements as a whole are free from 
material misstatement, whether due to fraud or error, and to issue an auditor’s report that includes our 
opinion. Reasonable assurance is a high level of assurance but is not a guarantee that an audit 
conducted in accordance with Australian Auditing Standards will always detect a material misstatement 
when it exists. Misstatements can arise from fraud or error and are considered material if, individual or 
in aggregate, they could reasonably be expected to influence the economic decisions of users taken on 
the basis of this financial statements. 

As part of an audit in accordance with Australian Auditing Standards, we exercise professional 
judgement and maintain professional scepticism throughout the audit. An audit involves performing 
procedures to obtain audit evidence about the amounts and disclosures in the financial statements. The 
procedures selected depend on the auditor’s judgement, including assessment of the risks of material 
misstatement of the financial statements, whether due to fraud or error. In making those risk 
assessments, the auditor considers internal control relevant to the entity’s preparation of the financial 
statements that gives a true and fair view in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the entity’s 
internal control. The risk of not detecting a material misstatement resulting from fraud is higher than for 
one resulting from error, as fraud may involve collusion, forgery, intentional omissions, 
misrepresentations, or the override of internal control. An audit also includes evaluating the 
appropriateness of accounting policies used and the reasonableness of accounting estimates made by 
the board, as well as evaluating the overall presentation of the financial statements. 

We conclude on the appropriateness of the board’s use of the going concern basis of accounting and, 
based on the audit evidence obtained, whether a material uncertainty exists related to events or 
conditions that may cast significant doubt on the Association’s ability to continue as a going concern. If 
we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s report 
to the related disclosures in the financial statements or, if such disclosures are inadequate, to modify 
our opinion. Our conclusions are based on the audit evidence obtained up to the date of our auditor’s 
report. However, future events or conditions may cause the Association to cease to continue as a going 
concern. We evaluate the overall presentation, structure and content of the financial statements, 
including the disclosures, and whether the financial statements represent the underlying transactions 
and events in a manner that achieves fair presentation. We obtain sufficient appropriate audit evidence 
regarding the financial information or business activities within the Association to express an opinion 
on the financial statements. We are responsible for the direction, supervision and performance of the 
audit. We remain solely responsible for our audit opinion. We communicate with the board regarding, 
among other matters, the planned scope and timing of the audit and significant audit findings, including 
any significant deficiencies in internal control that we identify during our audit.  

The Auditing Standards require that we comply with relevant ethical requirements relating to audit 
engagements. We also provide the board with a statement that we have complied with relevant ethical 
requirements regarding independence, and to communicate with them all relationships and other 
matters that may reasonably be thought to bear on our independence, and where applicable, related 
safeguards. 

Hall Chadwick Audit (WA) Pty Ltd Nikki Shen 
ABN 42 163 529 682  Director 

Dated 23 September 2021 
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For more information contact admin@studyperth.com.au

studyperth.com.au
ABN 76 842 611 690

Principal and Registered Office
Level 1, 555 Wellington street
Perth  WA  6000
Telephone:  + 61 8 6244 1640




