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CHAIR’S REPORT
On behalf of the StudyPerth Board, I am pleased to present StudyPerth’s 2018/2019 Annual Report.
This financial year saw the development and launch of the StudyPerth Action Plan, as well as our two major projects: Destination
Perth: Beyond Education and Employability Perth. The Action Plan launch was an important moment in the history of StudyPerth and
for international education in Western Australia.
StudyPerth’s objectives remain clear and provide a strong framework for the Board, the StudyPerth team and our membership to
work together with all our partners to promote Perth and Western Australia as a first-class study destination for international
students, and deliver significant growth in student numbers for the state.
Our objectives are to:
•
•
•

Coordinate the marketing of the Western Australian brand of international education.
Implement initiatives that focus on enhancing the experience of international students studying in Western Australia.
Promote collaboration and cooperation between international education providers in Western Australia.

The WA Government’s strategy, where bright futures begin: International Education in Perth, Western Australia 2018-2025
(the Strategy), aims to position Perth as a first-choice study destination and attract increasing numbers of international students
from around the world.
For the financial year ended June 2019, there were 29,271 international student commencements at WA institutions, representing a
1.9 per cent increase from the corresponding period in 2018 (28,726). During the first six months of 2019, there was an increase in
the number of student enrolments of 2.8 per cent compared with the same period in 2018, with commencements increasing 5.6 per
cent. These increases were predominantly driven by the higher education and English language sectors.
The vocational education and training (VET) sector represents the biggest concern, with both enrolments and commencements
being significantly lower than in 2018.
International education creates influential, long-term diplomatic ties and provides a global perspective for our domestic students.
International students generate cultural linkages, knowledge exchange and relationships that build our social capital and contribute
to future international research and business relationships. These benefits are well recognised by StudyPerth, our membership, our
community and our government.
I would like to acknowledge the contribution of the Board and the StudyPerth team, who have developed our Action Plan and
worked co-operatively to deliver a series of initiatives to position Perth as a first-choice study destination.
Finally, on behalf of the Board, I would like to thank all of the StudyPerth members for their continuing support.

ROD JONES
Chair, StudyPerth
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EXECUTIVE DIRECTOR’S REPORT
At StudyPerth, we were pleased to have been identified by the WA Government as the lead agency to implement their first
International Education Strategy.
I acknowledge the excellent work undertaken by our partners and members to promote Perth and enhance the experience of
international students in our state. StudyPerth aims to avoid duplication of effort and is committed to working with our members
and partners to develop and deliver projects that complement and augment existing provision.
The Strategy identifies our shared objective – to provide an environment that nurtures, supports and encourages students – in the
learning, social and professional environments. The StudyPerth Action Plan converts this objective, and the three strategic themes of
Live, Learn and Launch, into a number of commitments and specific initiatives.
Over the last 12 months, StudyPerth has continued to build strong networks and linkages – with government, institutions, the
community, business and industry – to benefit international students and the wider Perth community. We have fostered
collaboration between education providers to enhance Perth’s profile and global reputation as a preferred education destination.
The objectives of the Destination Perth: Beyond Education campaign were to raise awareness of Perth as a compelling study
destination and generate additional enquiries and genuine leads for StudyPerth member institutions. The project delivered a
nine-week digital campaign and a brand platform that can be adapted for other markets, and provided StudyPerth and our
members with a toolkit of branded content and key messages. The campaign will be extended in China and adapted for other
priority markets.
The objective of the Employability Perth project is to improve the value proposition of Perth as a study destination by establishing
a comprehensive program of employability services and supports that complements and augments the existing provision by
education providers and others. We established an evaluation panel of members, international students, employers and other
stakeholder organisations to identify potential vendors with the most appropriate expertise, experience, capacity and strategy to
deliver the project objectives.
The Australian International Education Conference (AIEC) 2019 will take place in Perth, from 15-18 October 2019. StudyPerth will
work closely with the International Education Association of Australia (IEAA) and other stakeholders to ensure the event is successful
in raising the profile of Perth as a study destination.
StudyPerth worked closely with the Council for International Students Australia (CISA) National Executive in 2019 to establish the
Board of International Students of WA. We were the first state in Australia to establish a CISA Student Advisory Council of this sort.
Throughout 2018/19 we worked closely with a number of Asian Business Councils. As we know, international students value a sense
of welcome and community in their new city, so it is very helpful to be able to promote our dynamic Business Councils and
multicultural associations to current and prospective students.
Over the last year, I have recruited and restructured to ensure the StudyPerth team has the necessary capacity and expertise to
deliver on our commitments. We recently completed team and individual goal-setting exercises and I was delighted with the
commitment demonstrated and the energy generated. I believe, as a team, StudyPerth now has the
appropriate skills and experience to perform the important role that is required of us by the
Board and our membership – and the sector more broadly.
The new financial year will mark a new beginning for StudyPerth. Our priorities last year
were to secure the necessary additional resources and to develop the capacity and
capability to deliver on our Action Plan commitments. I believe we have achieved
both objectives and we can look forward to 2019/20 with great confidence.

PHILIP PAYNE
Executive Director, StudyPerth
2019 Annual Report
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PERFORMANCE HIGHLIGHTS
GOVERNMENT STRATEGY
International education is central to the Western Australian Government’s job creation and economic diversification agenda.
Education is WA’s ninth largest export ($1.9 billion) and the second largest services export behind tourism. It is estimated that:
•
•
•

The sector supports approximately 14,600 full-time jobs in WA.
One full-time job is created in WA for every four international students.
Each international student attracts 1.5 visiting friends and relatives from overseas.

In recognition of the importance of international education to WA, the State Government made an election commitment to spend
$2 million over five years on a long-term international education strategy to increase Western Australia’s market share of
international students.
In October 2018, the WA Government launched its strategy to attract more international students to Western Australia – Where
bright futures begin: International Education in Perth, Western Australia 2018-2025.
The Strategy clearly identifies StudyPerth as the primary organisation with responsibility for its implementation.
In July 2019, the State Government launched WA’s Economic Development Framework: Diversify WA. The Framework provides an
economic blueprint for collaboration between government, industry and the community, and supports the government’s focus on
creating secure, quality jobs, growing and diversifying the economy, and attracting investment.
The Framework identifies international education as one of six priority sectors of the economy, which are a development focus for
government. To support the focus on international education, the Strategy has been included as a key initiative of Diversify WA, as
the primary driver of efforts to increase the number of international students choosing Perth as a study destination.
Diversify WA also signals a new government approach to growing and diversifying the economy, with initiatives focussed on
enabling the various portfolios of government to work together more effectively to support industry.
In education this has involved hosting initiatives such as the State International Education Consortium and various forums and
workshops with stakeholders from across education, tourism, State and Local Government, Perth Airport, and Asian Business
Councils, with a view to developing a more targeted, collaborative and strategic approach to implementing the Strategy. This has
been undertaken in close collaboration with StudyPerth.

PROJECT FUNDING
In May 2019, the WA Government announced it would provide an additional $4.5 million of strategic funding to StudyPerth. The
funding, which will be spread over the next three years, was announced in the 2019-20 State Budget.
The new funding is in addition to StudyPerth’s annual core funding grant of $1.3 million and to the strategic funding of $2 million
over five years, announced at the launch of the Strategy.
The additional $1.5 million per annum over the next three years will be matched by the WA international education sector to create
a StudyPerth Project Fund of $3 million per year.
The StudyPerth Project Fund will provide an opportunity for StudyPerth, its members and the WA international education sector
more broadly to access financial support for projects to advance international education in WA.
The Project Fund will be divided into two distinct funds:
•

An Innovation Fund of $500,000 per year, to fund novel projects presented by StudyPerth, its members and other
stakeholders.

•

A Major Projects Fund of $2.5m per year, to fund large-scale multisector projects.

This is clearly a tremendous boost for the international education sector and the state.

2019 Annual Report
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ACTION PLAN|PROGRESS REPORT
ACTION PLAN INITIATIVES
INITIATIVES

ACHIEVED WITHIN 2018/2019

TO BE ACHIEVED
WITHIN 2019/2020

1. Establish an International Student Centre in the CBD, offering support and advice to
international students, and facilitating social, cultural and professional engagement programs.
By February 2020, an International
Student Centre will be fully funded and
operational.

StudyPerth commissioned a feasibility
study, with funding from City of Perth
and Department of Jobs, Tourism,
Science and Innovation (JTSI) for an
International Student Hub in the Perth
CBD/Northbridge area.

The feasibility study will identify
appropriate operating, governance and
financial models.
It is anticipated the Hub will open in
mid-2020.

A Project Steering Committee has
been established, chaired by Executive
Director, StudyPerth and including Joe
Bontempo (JTSI) and John Fish (City of
Perth).

2. Deliver a series of events and activities to assist international students in their study journey,
participation in community life and search for employment.
By July 2019, the International
Education Event Series for 2019/2020
will be established.

At the time of writing, StudyPerth had
conducted the first event of the
International Education Event Series.
The International Event Series is
overseen by an Advisory Panel,
representing various international
education stakeholders.

A series of monthly events is planned,
to bring together students, employers,
government and the community.

3. Maintain and continually promote a sense of community and social support for
international students through a series of engagements and communications channels.
By July 2019, an International
Student Ambassador program
for 2019/2020 will be established.

Applications for the inaugural
StudyPerth International Student
Ambassador program opened in May
2019, with over 100 applications
received by the deadline.
The Hon. Sue Ellery MLC, Minister for
Education and Training, announced the
10 International Student Ambassadors
in July 2019 as part of the CISA National
Conference.

The ambassadors will receive training
through AIM WA and Chatterbox in
leadership, public speaking, storytelling,
and social media during 2019/20.
Over their term of appointment, the
ambassadors will represent StudyPerth
at a range of events promoting the
social and economic benefits of
international education in WA.
By sharing their personal stories and
activities through StudyPerth’s
social media channels, they will provide
prospective students with an authentic
insight into studying in WA.

2019 Annual Report
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By July 2019, a redeveloped website
with rich student content, reflecting the
themes of Live-Learn-Launch, will be live.

The StudyPerth website will be
redeveloped to reflect the Live-LearnLaunch themes.
The updated website will be a source of
information to benefit prospective and
current students, while also providing
up-to-date member resources and
project initiatives.

The website will be launched in August
2019.
Once the website has been launched, a
StudyPerth Student Newsletter will also
be introduced to encourage student
engagement.

A local digital agency hasbeen
appointed to redevelop the website.

4. Celebrate and acknowledge international students through regular official events, receptions and awards
in conjunction with the WA State Government, industry and City of Perth.
Manage an official Governor’s
Welcome Event for February 2019.
By July 2019, a schedule of other
events for 2019/2020 will be devised.

On Sunday 17 February, over 1,000
international students, parents and
special guests – representing 62
countries - attended Government House
for Perth’s first ever International
Student Welcome event.
Including official welcome addresses
from the Governor of Western Australia
and the Premier of Western Australia,
the event was a great success.

StudyPerth is planning an expanded
Welcome Event for 2020; 5,000
attendees are expected, representing all
sectors of the international education
community.
A provisional date of 16 February 2020
has been agreed with Government
House.

5. Collaborate with Tourism WA, tourism operators and other stakeholders to develop a joint strategy,
promoting Perth globally as a first-choice destination for international students,
their visiting friends and relatives.
By January 2020, a Welcome Season
package of offers and incentives for
visiting friends and relatives will be
established and promoted.

StudyPerth is working with Perth’s
Regional Tourism Organisation
Destination Perth and Tourism WA to
identify suitable partnership models.

A workshop planned for October 2019,
organised by StudyPerth and Tourism
WA, will consider suitable partnership
models and joint campaigns.

6. Establish partnerships to deliver benefits to international students in banking, tourism,
telecommunications and professional development.
By December 2019, an exclusive
partnership with one provider in each
industry will be established.

StudyPerth has commenced discussions
with potential service providers.

7. Undertake initiatives to increase the reach of the Airport Welcome Desk and provide useful,
relevant information, advice and merchandise consistent with the needs of international students.
By August 2025, the Welcome Desk will
be the first point of contact for at least
75 per cent of new commencements,
each calendar year.

The StudyPerth Welcome Desk at Perth
Airport T1 had another year of strong
growth. In 2018, 5,808 international
students came through the Desk, an
increase of 59 per cent over last year. In
the 2019 calendar year, 8,000
international students are expected to
visit the Desk, a 38 per cent increase
over the previous year.
In May 2019, discussions commenced
with Perth Airport regarding access to
Terminals 3 and 4.
The City of Perth and JTSI will contribute
towards the expansion of the Airport
Desk in 2020.
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As of semester one 2020, the welcome
service will be extended to the T3 and T4
terminals.
The welcome service at all terminals
will be extended to 20 weeks to capture
early and late arrivals.
StudyPerth expects to greet 16,000 new
international students via the T1 and T3/
T4 terminals, a 100 per cent increase in
the number of students welcomed in
2019.

INITIATIVES

ACHIEVED WITHIN 2018/2019

TO BE ACHIEVED
WITHIN 2019/2020

8. Establish a digital marketing campaign “Destination Perth”, promoting Perth
as a first-choice study destination in priority regions.
From January 2019, as funding permits,
plan, procure and manage digital
marketing campaigns for each priority
region.

QS research showed a lack of brand
awareness for Perth in China. This
became the pilot audience for the
campaign.
For the first time ever, all five WA
universities came together to create a
digital destination marketing campaign
in Guangzhou and selected second-tier
Chinese cities:

The Destination Perth pilot campaign
has concluded and recommendations
have been put forward for Phase two.
Recommendations include extending
the campaign in China (optimising the
westernaustralia.cn website) and
adapting it for other priority markets,
including all sectors.

• Hangzhou
• Wuhan
• Nanjing
• Chengdu
• Xiamen
StudyPerth worked with a digital agency
to create an overarching strategy for the
Destination Perth: Beyond
Education project. The strategy outlined
the following:
• The key message of the
project: StudyPerth, Beyond
Education.
• The three themes to support
the key message: Better
Lifestyle, Better Experience,
Better Opportunities.
The campaign was funded by the five
universities, JTSI and the City of Perth.
The total marketing expenditure was
$526,000 across agency fees, media
spend and asset production.
The first phase of the campaign
concluded on 14 May 2019. Over nine
weeks, the campaign had over 40 million
impressions, 96,000 website page views,
260,000 social interactions and a 114
per cent increase in Perth’s share of
voice.

9. Establish and maintain relationships with education agents in priority regions by creating and
maintaining a comprehensive database, publishing a regular agent newsletter.
From January 2019, a comprehensive
database of education, agents will be
established and maintained.
From January 2019, a regular agent
newsletter will be produced.

An Agent Newsletter was developed for
StudyPerth’s agent network. Released
every two months, this newsletter is sent
to an ever-growing database of local,
interstate and overseas education
agents.

StudyPerth is actively growing its agent
database and inviting members to add
agents.

2019 Annual Report
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10. Establish and support a Regional Advisory Panel (RAP) for each priority region to plan joint activities,
agent events and campaigns, such as inbounds, outbounds and digital activities.
By July 2019, RAPs for identified priority
regions will be established.

The first meeting of the China Regional
Advisory Panel was held on 30 April
2019 ahead of StudyPerth’s China-facing
education agent forum.

The China Regional Advisory Panel is
planning a half-day strategy workshop
on 17 July 2019, and will then reconvene
later in the year to discuss the output.

StudyPerth hosted its first Onshore
Education Agent Forum (China),
sponsored by Australia China Business
Council WA (ACBC) on 31 May 2019. The
forum generated many excellent ideas,
which formed a set of recommendations
to StudyPerth’s China Regional Advisory
Panel for its second meeting on 11 June
2019.

Further Regional Advisory Panels will be
formed in priority regions.

StudyPerth regards the forum as a point
for ongoing productive engagement
with the onshore education agent
network to inform the work of the China
RAP and inform the schedule of
activities, including onshore, offshore
and digital marketing campaigns
conducted by StudyPerth.

11. Keep members and other stakeholders engaged and informed through
a regular newsletter identifying activities, events and opportunities.
From January 2019, a regular
stakeholder newsletter will be produced.

The StudyPerth Stakeholder Newsletter
was launched on 1 August 2018. The
monthly publication is released in the
last week of every month. This
newsletter, intended for all StudyPerth
stakeholders, contains updates about
StudyPerth’s activities and projects, news
and articles of interest, upcoming events
(internal and external), and student
stories.

The stakeholder database over one
thousand contacts and is constantly
growing.
Open rates and engagement with the
newsletter are increasing with every
edition.

12. Develop and review the online Resources Area with useful collateral, imagery, videos, research,
publications, InfoGrabs and data – for use by member institutions and their agents,
as well as WA Trade and Tourism Offices and other stakeholders.
From January 2019, all information in
the Resources Area will be reviewed,
renewed and refreshed regularly.

Following the launch of the State
Government’s international education
Strategy in October 2018, StudyPerth
conducted a refresh of the digital
marketing collateral housed in the
Resources Area of the website. The site
contains industry statistics,
downloadable flyers and brochures,
reports, logos, PowerPoint
presentations and educational guides in
English, Mandarin, Spanish, Portuguese,
Bahaha and Japanese.
In the second half of 2018, StudyPerth
completed a six-month project of
updating the StudyPerth image library.
All photos and raw video footage were
uploaded to the image library for
member organisations to use in their
marketing campaigns.
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StudyPerth has ordered new collateral
for members to use, including a cotton
tote bag, phone backings and pens.
The StudyPerth image library will grow
over 2019/2020 through images taken
by the internal team and video content
produced. There are 10 filming days
planned over the next year in order to
have up-to-date rich Perth content.

INITIATIVES

ACHIEVED WITHIN 2018/2019

TO BE ACHIEVED
WITHIN 2019/2020

13. Develop and maintain a media strategy to promote international education to the WA community,
building a narrative, seeking out positive news stories and emphasising benefits
of international education to the WA community and economy.
From February 2019, international
education will form the basis of a
positive news story distributed at least
monthly.

An average of two positive media
releases were generated from February
to June 2019 with a few picked up by
online media.

This initiative was put under review in
July due to a decline in media picking up
the stories.
StudyPerth will take a quality over
quantity approach with media. The
sharing of positive stories about
international education in Perth through
the StudyPerth International Student
Ambassadors and other students will be
part of StudyPerth’s core social media
strategy.

14. Establish an integrated portfolio of employability projects that augment and complement
the services provided by members and address the specific needs of international students.
By March 2019, StudyPerth will conduct
a Request for Proposal process to
identify priority projects and
appropriate funding models and will
commence implementation by July 2019.

Perth needed to create a value
proposition for incoming international
students. With students now looking at
employability outcomes as a primary
driver, the StudyPerth Employability
Project was developed.
The initiative will establish an integrated
portfolio of employability projects that
augment and complement the services
provided by members and address the
specific needs of international students.
StudyPerth is doing this by creating a
single portal, free at the point of use, all
at students’ fingertips. This portal will be
available for all international students in
WA, irrespective of institution and level
of study.

Via a Request for Tender process,
StudyPerth will engage a developer,
to develop a web-based portal for the
delivery of StudyPerth’s Employability
Perth initiative, including project
management for the integration of
services from four vendors identified
by the Request for Proposal issued by
StudyPerth in February 2019.
Phase 2 is expected to expand the
services and functions of the portal to
include a wellbeing and wellness stream
and post-study, alumni engagement.

StudyPerth has completed Milestones 1
and 2 and has selected four vendors to
integrate into the portal.
Milestone 1: Request for Proposal.
Milestone 2: Evaluation and
prioritisation of proposals, through the
Advisory Panel.
Milestone 3: Service agreements and
contractual terms.
Milestone 4: Phase 1: Implementation
and commencement of core services.

15. Establish a database of “StudyPerth” Alumni locally and overseas that StudyPerth
can mobilise for mentoring, internships and marketing opportunities.
By June 2020, a database of WA alumni
and a WA Alumni Engagement Strategy
will be established and maintained.

StudyPerth have had preliminary
discussions with a supplier who has
developed a Global Alumni program.
Austrade and Department of Foreign
Affairs and Trade (DFAT) have also
established a national Global Alumni
Working Group which StudyPerth is part
of.

StudyPerth will continue to develop its
own WA Alumni Strategy alongside the
national Global Alumni Strategy which is
currently being developed.
In order to develop a comprehensive list,
members will be encouraged to get
involved with the strategy and invite
their alumni to connect with StudyPerth.
2019 Annual Report
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OTHER HIGHLIGHTS
JULY 2018 - LAUNCH OF STUDYPERTH’S UNDERSTANDING THE
INTERNATIONAL STUDENT EXPERIENCE REPORT
On 12 July 2018, StudyPerth launched its Understanding the International Student Experience Report, delivered by QS Enrolment
Solutions. The report identified two key areas that need to be addressed if Perth is to attract and retain high-quality international
students:
•
•

building awareness internationally about Perth through education-focused marketing campaigns; and,
improving competitiveness in employability, which remains the critical driver of international student decision-making.

The report has informed the development of the StudyPerth Action Plan.

AUGUST 2018 - LATIN AMERICA TOUR (COLOMBIA, BRAZIL)
Involving Edith Cowan University, The University of Western Australia Centre for English Language Teaching, Curtin University,
Language Links and TAFE International Western Australia, this multi-city tour of Colombia and Brazil focused predominantly on
education agent training, with participation also at some student fairs. The travelling member organisations, under the StudyPerth
banner, delivered key messages about life in Perth for international students, while also engaging with agents and communicating
their own institutional messaging. StudyPerth supported the tour through venue and guest coordination and logistics, and the
provision of marketing materials.

OCTOBER 2018 - AFUEE JAPAN (OSAKA, TOKYO)
StudyPerth participated in the Australia Future Unlimited Education Exhibition in Japan in October 2018, alongside the Anglican
Schools Commission, GCPH Australia (Campus Perth), TAFE International Western Australia and The University of Western Australia
Centre for English Language Teaching, working with the Business Development Manager (Education & Science) from the Western
Australian Trade Office in Tokyo.

NOVEMBER 2018 - ‘PERTH EXPERIENCE’ FAMILIARISATION TOUR
StudyPerth worked with Edith Cowan University, The University of Western Australia, Curtin University and The University of Notre
Dame to organise a Familiarisation Tour in the first week of November, which hosted 17 education agents from China, Indonesia,
Singapore and Malaysia. The agents visited the four campuses, participated in extra-curricular tourism activities, and enjoyed a
welcome reception at Government House, hosted by the Honourable Kim Beazley AC, Governor of WA.

MARCH 2019 - CIEET CHINA
Working with the Market Manager Greater China from the Western Australian Trade Office in Shanghai, StudyPerth participated in
the China International Education Exhibition Tour in March 2019.

APRIL 2019 - ICEF ANZA (DARWIN)
StudyPerth Executive Director attended ICEF ANZA in Darwin alongside StudyAdelaide,
Study Melbourne, Study Queensland, Study Tasmania, StudyNT and Study NSW as part
of the Austrade-sponsored Australian Pavilion. It was very valuable to hear directly
from agents about perceptions of Perth compared with other study destinations,
and to discuss with Austrade and the other study clusters the challenges and
opportunities faced by other states and territories.
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AIRPORT WELCOME DESK
StudyPerth set an ambitious target of reaching 8,000 international students throughout 2019 at the Airport Welcome Desk, a 38 per
cent increase in the number of students welcomed in 2018.
For the semester one 2019 intake, the Desk opened for a seven-week period from 14 January to 4 March. A total of 2,786 Welcome
Packs were distributed to arriving international students during this time, a 52.5 per cent increase in the number of packs
distributed in the corresponding period. The Desk re-opened on 17 June to welcome arriving international students for the
semester two intake. The Desk will be open for a total of six weeks, closing on 29 July 2019. Over 4,000 international students are
expected to be welcomed during this period.
As part of StudyPerth’s Action Plan 2019/2025, launched on 8 February 2019, StudyPerth committed to the goal of welcoming 75
per cent of new international student arrivals by 2025. To successfully reach this target, StudyPerth will extend the weeks of
operation and expand the welcome service into the Perth Airport T3 and T4 terminals to reach international students arriving via
interstate flights in T4 and on the Qantas - QF10 London Heathrow (11:55) and Qantas – QF72 Singapore (23:50) flights at T3.
For 2020, StudyPerth expect to welcome a total of 16,000 international students via the T1 and T3/T4 terminals, a 100 per cent
increase in the anticipated number of students welcomed in 2019.

WELCOME PACKS DISTRIBUTED AT STUDYPERTH AIRPORT WELCOME DESK BY SEMESTER & YEAR
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FINANCE AND TREASURER’S REPORT
FINANCIAL OVERVIEW
StudyPerth recorded an operating profit for the current financial year of $128,938 compared to an operating profit of $80,044 in the
previous year. The operating result was achieved primarily due to the following factors:
•

An increase in grant income received by JTSI and project levies from members to assist in covering project costs.

•

An increase in project-related expenses that were covered by funding and project levies, reductions in costs for the Airport
Desk by using collateral on hand for the year for Welcome Packs, brand development costs being fully amortised in the
prior year, and a reduction in travel expenses due to StudyPerth changing the focus in 2018/19 from StudyPerth staff
directly promoting Perth to international students resulting in a decrease in travel.

OPERATING PROFIT/(LOSS)
$200,000
$150,000

$128,938

$100,000

$80,044

$50,000
0
-$50,000
($83,732)

-$100,000
2019
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INCOME STATEMENT
Operating revenues increase by 37.8% to $2,788,092 (2018: $2,022,724). This was a result of an increase in grant income from JTSI
and project levies received by members to fund projects, such as Destination Perth and the Airport Welcome Desk. The Association
continues to be heavily reliant on both State and Local Governments to help fund the services it provides to its members and
stakeholders, with government subsidies representing 64.5% of total operating revenue (2018: 75.9%). Government funding
increased by $262,895 or 17.12% to $1,797,820 reflecting additional funding for projects from JTSI. Project Levies from members
increased by $528,080 or 264% to $728,130. This increase is a result of member contributions to the Destination Perth project that
was run during the year.
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OPERATING REVENUE
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OPERATING EXPENSES
Operating expenses increased by 36.9% or $716,472 to $2,659,152 for the year. The increase is mainly attributable to costs
associated with projects. The StudyPerth Action Plan was rolled out in February 2019 with several projects currently underway and
others planned to start in 2019-2020. These projects, such as the Destination Perth Project, resulted in increases in advertising and
media spend along with increases in salaries relating to the hiring of additional staff to run the projects. There were also a number
of new events organised by StudyPerth, such as the International Student Welcome event held in February 2019, that saw an
increase in Seminar and Promotional expenses. A large portion of these costs were offset by grant income, project levies and
sponsor funds.

OPERATING EXPENSES
$3,000,000

$2,659,152

$2,500,000
$1,942,680

$2,000,000

$2,244,067

$1,500,000
$1,000,000
$500,000
0
2019

2018

2017

2019 Annual Report

17

2019 OPERATING INCOME
Other Income
$6,432
Sponsor Funds
$54,310

Interest Received
$1,400

Project Levy
$728,130

Grant Income
$1,797,820

Member Contribution Levy
$181,000
Member Subscriptions
$19,000

2019 OPERATING EXPENSES
Other
$298,536
Travel
$38,608
Consultants
$265,530
Salaries
$890,708

Airport Welcome Desk
$125,970

Seminars and Promotions
$277,970
Advertising
$761,888
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BALANCE SHEET
StudyPerth is in a sound financial position at 30 June 2019, with a healthy bank balance. It continues to maintain and grow a strong
balance sheet with current assets exceeding current liabilities by $510,825 at balance date (2018 net current assets of $381,887).
The year-end cash balance of $2,073,725 includes quarantined cash of $1,600,000. The quarantined cash balance represents
revenue received in advance and other cash reserves that have been designated for a specific purpose, which are available for draw
down only once the services they are meant to fund have actually been delivered.
Accounts receivable and other debtors have increased due to the receipt and invoicing of members for the member Contribution
Levy in June 2019. This is offset by the increase in Trade Creditors and Other Payables which is predominately made up of Income in
Advance, representing income invoiced or received for projects that will not be undertaken until the 2019/2020 financial year.
The balance sheet remains strong with total equity increasing by $128,938 to $510,825, reflecting a combination of the effects of the
net surplus for the year.

CASH FLOW STATEMENT
Net cash provided by operating activities remained strong at $1,507,620 (2018: $142,654), due largely to the effect of the increase in
the net surplus for the year from grant funding received in advance. It resulted in an increase in the cash and bank balances for the
year, to record a closing cash balance of $2,073,725 at period end.

AUDITED FINANCIAL REPORT
The audited full Annual Financial Report for the year ended 30 June 2019 is available as a separate document and is available to
members upon request and without charge, by phoning +61 (0)8 6244 1640 or may be downloaded from studyperth.com.au.
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Perth Education City (Inc.)
trading as StudyPerth
ABN 76 842 611 690

FINANCIAL STATEMENTS
For the year ended 30 June 2019

#LiveLearnLaunch #StudyPerthInAction
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BOARD MEMBERS’ REPORT
The Members of the Board present their report on Perth Education City (Inc) (trading as StudyPerth) (StudyPerth or Association) for
the financial year ended 30 June 2019.

1. PRINCIPAL ACTIVITIES
The principal activity of StudyPerth during the financial year was to provide a leadership role in promoting international education in
Western Australia and overseas, in collaboration with government, educational institutions and stakeholders.

2. INFORMATION ON BOARD MEMBERS
The Board of StudyPerth comprises six Elected Board Members (elected at Annual General Meeting), four Co-Opted Board Members
(appointed by the Board) and a Chair (appointed by the Board).
The following information is current as at the date of this report.
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Current Board Members
Rod Jones
Chair, StudyPerth

Appointed by Board
January 2018

ELECTED BOARD MEMBERS
Professor Seth Kunin
Deputy Vice Chancellor International, Curtin University

Elected 2017 AGM

Professor Peta Sanderson
Pro Vice Chancellor International, The University of Notre Dame

Elected 2017 AGM

Professor Lyn Karstadt
Deputy Vice Chancellor International, Murdoch University

Elected 2017 AGM

Malcolm Baigent
College Director and Principal, Edith Cowan College Australia
Chair, Western Australia Private Education and Training Industry Association

Elected 2018 AGM

Professor Simon Ridings
Deputy Vice Chancellor International, Edith Cowan University

Elected 2018 AGM

Owen Davies
Chief Marketing Officer, The University of Western Australia

Elected 2018 AGM

CO-OPTED BOARD MEMBERS
Hon. Phil Honeywood
Chief Executive Officer, International Education Association of Australia

Appointed by Board
February 2019

Gaye McMath
Deputy Chair of Commissioners, City of Perth

Appointed by Board
February 2019

Rebecca Brown
Director General, Department of Jobs, Tourism, Science and Innovation
WA State Government

Appointed by Board
February 2019

Ahmed Ademoglu
National President, Council for International Students Australia

Appointed by Board
May 2019

The names, qualifications and experience of the current Board Members can be found in the ‘About’ section of the of StudyPerth
website.

FORMER BOARD MEMBERS
Professor Kent Anderson
Deputy Vice Chancellor (Community & Engagement), The University of Western Australia
Susan Lawton
Director, DNA Kingston Training
Rob Delane
Deputy Director General, (International Education, Trade and Investment)
Department of Jobs, Tourism, Science and Innovation, WA State Government
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Resigned 2018 AGM

Term Expired 2018 AGM

Resigned 29 August 2018

3. BOARD MEMBERS’ MEETINGS
MEETINGS OF BOARD MEMBERS
Number Eligible
to Attend(1)

Number
Attended(2)

Rod Jones (Chair)

6

5

Professor Seth Kunin

6

4

Professor Peta Sanderson

6

4

Professor Lyn Karstadt

6

4

Malcolm Baigent

6

6

Professor Simon Ridings

6

6

Owen Davies

3

3

Hon. Phil Honeywood

6

6

Gaye McMath

6

5

Rebecca Brown

3

2

Ahmed Ademoglu

0

0

Professor Kent Anderson

3

2

Susan Lawton

3

2

Rob Delane

1

1

CURRENT BOARD MEMBERS

FORMER BOARD MEMBERS

1 Indicates the number of meetings held during the financial year that the Board Member was eligible to attend as a member of the Board.
2 Indicates the number of meetings attended by the Board Member during the financial year.
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4. OPERATING RESULTS AND REVIEW OF OPERATIONS
OPERATING RESULTS
The profit of the Association amounted to $128,938, (2018: $80,044). The Association is exempt from income tax.
REVIEW OF OPERATIONS
The past year has seen a number of political developments which had, and will continue to have, a significant impact on the
operations of StudyPerth:
•

October 2018: Launch by the State Government of International Education Strategy - Where bright futures begin:
International Education in Perth, Western Australia 2018-2025.

•

February 2019: Launch by StudyPerth of International Education Action Plan 2019-2025, to support the implementation of
the State Government’s strategy.

•

May 2019: Announcement of extra $4.5 million over three years in the State Budget to support the implementation of
StudyPerth’s Action Plan.

The Action Plan outlines 15 initiatives and projects that StudyPerth, its members, partners and stakeholders are pursuing to position
Perth as a first-choice destination for international students to live, learn and launch their careers.
The Action Plan includes two major projects: Destination Perth and Employability Perth.
StudyPerth launched the Destination Perth: Beyond Education pilot project in March 2019. StudyPerth engaged an agency to
develop and execute international marketing communications across appropriate digital channels and media for the China region.
The digital campaign, funded and project managed by the five WA universities and JTSI, ran for two months in target Chinese cities.
It was well received by the Project Team and other stakeholders, including members, business councils and Chinese education
agents.
In January 2019, StudyPerth established a Project Advisory and Evaluation Panel (PAEP) to oversee the selection of suitable vendors
to deliver the Employability Perth project, an online portal providing students access to a range of employability services. The project
has progressed well; four vendors have been engaged and StudyPerth will work with a digital agency to create the portal and
integrate the vendors’ products.
One of StudyPerth’s priorities in 2019/20 was to secure the necessary additional resources and to develop the capacity and
capability to deliver on our Action Plan commitments. StudyPerth achieved both objectives and we can look forward to 2019/20 with
great confidence.
In addition to StudyPerth’s annual core funding grant of $1.3 million, StudyPerth received strategic funding of $2 million over five
years, announced at the launch of the Government’s international education strategy.
The additional $1.5 million per annum over the next three years, announced in the 2019-20 State Budget, is in anticipation of
matching funding from the WA international education sector. The combination of this funding will be used to create a StudyPerth
Project Fund of $3 million per year.
The StudyPerth Project Fund will provide an opportunity for StudyPerth, its members and the WA international education sector
more broadly to access financial support for projects to advance international education in WA.
StudyPerth has also recruited and restructured to ensure that the StudyPerth team has the necessary capacity and expertise to
perform the important role required by the Board and membership – and the sector more broadly.
A review of the operations of StudyPerth during the financial year and the results of those operations are included in the Annual
Report.

5. OTHER ITEMS
SIGNIFICANT CHANGES IN STATE OF AFFAIRS
There have been no significant changes in the state of affairs of the Association during the year.
MATTERS OR CIRCUMSTANCES ARISING AFTER THE END OF THE YEAR
No matters or circumstances have arisen since the end of the financial year which have significantly affected or could significantly
affect the operations of the Association, the results of those operations or the state of affairs of the Association in future financial
years.
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ENVIRONMENTAL ISSUES
The Association’s operations are not regulated by any significant environmental regulations under a law of the Commonwealth or of
a state or territory of Australia.
INDEMNIFICATION AND INSURANCE OF AUDITORS
No indemnities have been given or insurance premiums paid, during or since the end of the financial year, for any person who is or
has been an auditor of Perth Education City (Inc).
PROCEEDINGS ON BEHALF OF COMPANY
No person has applied for leave of court to bring proceedings on behalf of the Association or intervene in any proceedings to which
the Association is a party for the purpose of taking responsibility on behalf of the Association for all or any part of those
proceedings. The Association was not a party to any such proceedings during the year.
Signed in accordance with a resolution of the Board.

Gaye McMath
Vice Chair

Rod Jones
Chair
Dated the 25th day of October 2019.

2019 Annual Report

25

STATEMENT OF INCOME
AND EXPENDITURE for the year ended 30 June 2019
NOTE

2019
$

2018
$

10

1,797,820

1,534,925

1,400

3,343

19,000

190,383

Member Contribution Levy

181,000

0

Project Levies

INCOME
Grant Income
Interest Received
Member Subscriptions

728,130

200,050

Sponsor Funds

54,310

82,296

Other Income

6,432

11,727

Total Revenue

2,788,092

2,022,724

Accounting

1,040

55,430

Advertising

761,888

280,684

125,912

153,798

0

26,520

265,530

222,310

11,332

9,583

890,708

755,830

388

1,682

Freight

66,296

41,783

Industry Association Fees

16,998

15,440

7,953

7,815

IT and Computers

65,302

54,826

Office Expenses

83,393

12,554

0

39,357

Printing and Stationery

4,137

4,032

Public Relations

6,379

38,405

31,366

8,279

277,970

111,919

3,952

5,130

38,608

97,302

2,659,152

1,942,680

128,938

80,044

EXPENSE

Airport Welcome Desk

11

Amortisation
Consultants
Couriers and Taxis
Employee Expenses

12

Depreciation

Insurance

Overseas Offices

Rent
Seminars and Promotions
Telephones
Travel
Total Expenditure
PROFIT/(LOSS) FOR THE YEAR
The accompanying notes form part of these financial statements.
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STATEMENT OF FINANCIAL
POSITION for the year ended 30 June 2019
NOTE

2019
$

2018
$

Cash and Cash Equivalents

3

2,073,725

566,105

Accounts Receivable and Other Debtors

4

859,480

487,278

2,933,205

1,053,383

ASSET

CURRENT ASSETS

Total Current Assets

NON-CURRENT ASSETS
Property, Plant, Equipment

5

789

1,177

Intangibles

6

0

0

789

1,177

2,933,994

1,054,560

Total Non-current Assets
Total Assets

LIABILITIES

CURRENT LIABILITIES
Trade Creditors and Other Payables

7

2,167,722

591,206

Employee Liabilities

8

28,454

31,335

Tax Liabilities

9

226,993

50,132

2,423,169

672,673

Leave Accruals

0

0

Total Non-current Liabilities

0

0

2,423,169

672,673

510,825

381,887

Retained Surplus 1 July

381,887

301,843

Surplus/(Deficit) for the Year

128,938

80,044

Total Equity

510,825

381,887

Total Current Liabilities

NON-CURRENT LIABILITIES

Total Liabilities
Net Assets

EQUITY

The accompanying notes form part of these financial statements.
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STATEMENT OF CHANGE
IN EQUITY for the year ended 30 June 2019
RETAINED EARNINGS
$
Balance at 1 July 2017

301,843

301,843

80,044

80,044

Balance at 30 June 2018

381,887

381,887

Balance at 1 July 2018

381,887

381,887

Surplus/(Deficit) for the Year

128,938

128,938

Balance at 30 June 2019

510,825

510,825

Surplus/(Deficit) for the Year

The accompanying notes form part of these financial statements.
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TOTAL EQUITY
$

STATEMENT OF CASH FLOW
for the year ended 30 June 2019
NOTE

2019
$

2018
$

CASH FROM OPERATING ACTIVITIES
Trading Surplus/(Deficit)

128,938

80,044

388

30,605

ADJUSTMENTS FOR
Depreciation and Amortisation
Holiday and LSL Provision

(2,882)

(100,115)

(371,747)

(395,238)

(577)

(51,247)

WORKING CAPITAL CHANGES
(Increase)/Decrease in Debtors
(Increase)/Decrease in Prepayments
Increase/(Decrease) in Creditors/Accruals

140,484

52,147

Increase/(Decrease) in Income in Advance

1,613,016

526,458

Net Cash Provided By/(Used In) Operating Activities

1,507,620

142,654

Net Purchases from Plant and Equipment

0

0

Net Cash Provided By/(Used In) Investing Activities

0

0

Proceeds From Borrowings

0

0

Repayments of Borrowings

0

0

Net Cash Provided By/(Used In) Financing Activities

0

0

1,507,620

142,654

566,105

423,451

2,073,725

566,105

CASH FLOWS FROM INVESTING ACTIVITIES

CASH FLOWS FROM FINANCING ACTIVITIES

Net Increase/(Decrease) in Cash Held
Cash at Beginning of Financial Year
Cash at End of Financial Year

3

The accompanying notes form part of these financial statements.
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NOTES TO THE FINANCIAL
STATEMENT for the year ended 30 June 2019
1. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES
A) STATEMENT OF COMPLIANCE
The Board has determined that the incorporated association is not a reporting entity because there are no users dependent on
general purpose financial statements. The financial report is a special purpose financial report which has been prepared in order to
satisfy the financial reporting requirements of the Associations Incorporation Act 2015.
These financial statements have been prepared in accordance with following Australian Accounting Standards:
AASB 101

Presentation of Financial Statements

AASB 107

Statement of Cash Flows

AASB 108

Accounting Policies, Changes in Accounting Estimates and Errors

AASB 1031

Materiality

AASB 1048

Interpretation of Standards

AASB 1054

Australian Additional Disclosures

B) BASIS OF MEASUREMENT
The financial statements have been prepared on an accrual basis and are based on historical cost and do not take into account
changing money values except where specifically stated.

2. STATEMENT OF SIGNIFICANT ACCOUNTING POLICIES
The accounting policies set out below have been applied consistently to all periods presented in these financial statements.
REVENUE
Revenue comprises revenue from the sale of goods, government grants, fundraising activities and client contributions.
Revenue is measured by reference to the fair value of consideration received or receivable by the Association for goods supplied
and services provided, excluding sales taxes, rebates, and trade discounts.
Revenue is recognised when the amount of revenue can be measured reliably, collection is probable, the costs incurred or to be
incurred can be measured reliably, and when the criteria for each of the Association’s different activities have been met. Details of
the activity-specific recognition criteria are described below.
GOVERNMENT GRANTS
A number of the Association’s programs are supported by grants received from the Federal, State and Local Governments.
If conditions are attached to a grant which must be satisfied before the Association is eligible to receive the contribution, recognition
of the grant as revenue is deferred until those conditions are satisfied.
Where a grant is received on the condition that specified services are delivered to the grantor, this is considered a reciprocal
transaction.
Revenue is recognised as services are performed and at year end a liability is recognised until the service is delivered. Revenue from
a non-reciprocal grant that is not subject to conditions is recognised when the Association obtains control of the funds, economic
benefits are probable and the amount can be measured reliably. Where a grant may be required to be repaid if certain conditions
are not satisfied, a liability is recognised at year end to the extent that conditions remain unsatisfied.
Where the Association receives a non-reciprocal contribution of an asset from a government or other party for no or nominal
consideration, the asset is recognised at fair value and a corresponding amount of revenue is recognised.
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MEMBER CONTRIBUTIONS
Fees charged for care or services provided to clients are recognised when the service is provided.
INTEREST AND DIVIDEND INCOME
Interest income is recognised on an accrual basis using the effective interest method. Dividend income are recognised at the time
the right to receive payment is established.
OPERATING EXPENSES
Operating expenses are recognised in profit or loss upon utilisation of the service or at the date of their origin.
INTANGIBLE ASSETS
Recognition of other intangible assets.
Acquired Intangible Assets
Acquired brand development costs are capitalised on the basis of the costs incurred to develop the brand for StudyPerth.
Subsequent Measurement
All intangible assets are accounted for using the cost model whereby capitalised costs are amortised on a straight-line basis over
their estimated useful lives, as these assets are considered finite. Residual values and useful lives are reviewed at each reporting
date. In addition, they are subject to impairment testing as described in Note 4.8. The following useful lives are applied:
•

Brand Development: 3-5 years.

Amortisation has been included within depreciation and amortisation.
Subsequent expenditures on the maintenance of brand name are expensed as incurred. When an intangible asset is disposed of,
the gain or loss on disposal is determined as the difference between the proceeds and the carrying amount of the asset and is
recognised in profit or loss within other income or other expenses.
PROPERTY, PLANT AND EQUIPMENT
Each class of property, plant and equipment is carried at cost or fair value less, where applicable, any accumulated depreciation and
impairment losses.
Plant and Other Equipment
Plant and other equipment (comprising fittings and furniture) are initially recognised at acquisition cost, including any costs directly
attributable to bringing the assets to the location and condition necessary for it to be capable of operating in the manner intended
by the Association’s management.
Plant and other equipment are subsequently measured using the cost model, cost less subsequent depreciation and impairment
losses. Depreciation is recognised on a straight-line basis to write down the cost less estimated residual value of plant and other
equipment.
DEPRECIATION
The depreciable amount of all fixed assets, excluding freehold land is depreciated on a diminishing value basis commencing from
the time the asset is held ready to use.
The depreciation rates used for each class of depreciable asset are:
Plant and equipment

20%

The assets’ residual values and useful lives are reviewed, and adjusted if appropriate, at the end of each reporting period.
An asset’s carrying amount is written down immediately to its recoverable amount if the asset’s carrying amount is greater than its
estimated recoverable amount.
Gains and losses on disposals are determined by comparing proceeds with the carrying amount. These gains and losses are
recognised immediately in profit and loss.
When revalued assets are sold, amounts included in the revaluation surplus relating to that asset are transferred to retained
earnings.
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IMPAIRMENT
At each reporting date the committee assesses whether there is objective evidence that a financial instrument has been impaired. If
any such indication exists, the recoverable amount of the asset, being the higher of the asset’s fair value less costs to sell and value
in use, is compared to the asset’s carrying value. Any excess of the asset’s carrying value over its recoverable amount is expensed to
the income statement.
INCOME TAX
No provision for income tax has been raised as the association is a not-for-profit organisation and is exempt from income tax under
Division 50 of the Income Tax Assessment Act 1997.
CASH AND CASH EQUIVALENTS
Cash and cash equivalents comprise cash on hand and demand deposits, together with other short-term, highly liquid investments
that are readily convertible into known amounts of cash and which are subject to an insignificant risk of changes in value.
EMPLOYEE BENEFITS
Short-term Employee Benefits
Short-term employee benefits are benefits, other than termination benefits, that are expected to be settled wholly within 12 months
after the end of the period in which the employees render the related service. Examples of such benefits include wages and
salaries, non-monetary benefits and accumulating sick leave. Short-term employee benefits are measured at the undiscounted
amounts expected to be paid when the liabilities are settled.
Other Long-term Employee Benefits
The Association’s liabilities for annual leave and long service leave are included in other long-term benefits as they are not expected
to be settled wholly within 12 months after the end of the period in which the employees render the related service. They are
measured at the present value of the expected future payments to be made to employees. The expected future payments
incorporate anticipated future wage and salary levels, experience of employee departures and periods of service, and are
discounted at rates determined by reference to market yields at the end of the reporting period on high quality corporate bonds
that have maturity dates that approximate the timing of the estimated future cash outflows. Any re-measurements arising from
experience adjustments and changes in assumptions are recognised in profit or loss in the periods in which the changes occur.
The Association presents employee benefit obligations as current liabilities in the statement of financial position if the Association
does not have an unconditional right to defer settlement for at least 12 months after the reporting period, irrespective of when the
actual settlement is expected to take place.
GOODS AND SERVICES TAX (GST)
Revenues, expenses and assets are recognised net of the amount of GST, except where the amount of GST incurred is not
recoverable from the Australian Taxation Office (ATO). In these circumstances the GST is recognised as part of the cost of acquisition
of an asset or as part of an item of expense. Receivables and payables are stated inclusive of GST.
PROVISIONS, CONTINGENT LIABILITIES AND CONTINGENT ASSETS
Provisions are measured at the estimated expenditure required to settle the present obligation, based on the most reliable evidence
available at the reporting date, including the risks and uncertainties associated with the present obligation. Where there are a
number of similar obligations, the likelihood that an outflow will be required in settlement is determined by considering the class of
obligations as a whole. Provisions are discounted to their present values, where the time value of money is material.
Any reimbursement that the Association can be virtually certain to collect from a third party with respect to the obligation is
recognised as a separate asset. However, this asset may not exceed the amount of the related provision.
No liability is recognised if an outflow of economic resources as a result of present obligation is not probable. Such situations are
disclosed as contingent liabilities, unless the outflow of resources is remote in which case no liability is recognised.
DEFERRED INCOME
The liability for deferred income is the unutilised amounts of grants received on the condition that specified services are delivered or
conditions are fulfilled. The services are usually provided or the conditions usually fulfilled within 12 months of receipt of the grant.
Where the amount received is in respect of services to be provided over a period that exceeds 12 months after the reporting date
or the conditions will only be satisfied more than 12 months after the reporting date, the liability is discounted and presented as
non-current.
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NEW AND REVISED STANDARDS THAT ARE EFFECTIVE FOR ANNUAL PERIODS BEGINNING ON OR AFTER 1 JANUARY 2019
The Association has adopted all of the new, revised or amending Accounting Standards and Interpretations (AASB) issued by the
Australian Accounting Standards Board (AASB Board) that are mandatory for the current reporting period.
Any new, revised or amending AASBs that are not yet mandatory have not been early adopted.
AASB 9 Financial Instruments and Associated Amending Standards
AASB 9 sets out the requirements for recognising and measuring financial assets, financial liabilities and some contracts to buy or
sell non-financial items. The standard replaces AASB 139 Financial Instruments: Recognition and Measurement.
AASB 9 eliminates the previous AASB 139 categories of held to maturity, loans and receivables and available for sale. ASSB 9 largely
retains the existing requirements in AASB 139 for the classification and measurement of financial liabilities.
The transition to AASB 9 has no impact on the opening balances of retained earnings. Adopting AASB 9 has had no effect on the
carrying amounts of financial assets and financial liabilities at 1 July 2018 and did not have a significant impact on the Association’s
recognition or disclosures and did not impact its financial performance or position.
AASB 15 Revenue from Contracts with Customers (applicable to annual reporting periods commencing on or after 1 January 2018)
AASB 15 requires revenue to be recognised when a customer obtains control of the goods or services at the amount to which the
Association expects to be entitled. It provides a single, principles-based five-step model to be applied to all contracts with customers
and replaces AASB 118 Revenue, AASB 111 Construction Contracts and related interpretations.
The Association has adopted AASB 15 using the cumulative effect method with the effect of applying this standard recognised at the
date of initial application. The disclosure requirements in AASB 15 have not been applied to comparative information.
AASB 15 did not have a significant impact on the Association’s recognition or disclosures. No restatement of comparative period
amounts and no adjustment at 1 July 2018 is required. The Adoption of AASB 15 has no impact on the Association’s financial
performance or position.
AASB 16 Leases (applicable to annual reporting periods commencing on or after 1 January 2019)
AASB 16 removes the classification of leases as either operating leases or finance leases for the lessee effectively treating all leases
as finance leases. Short term leases (less than 12 months) and leases of a low value are exempt from the lease accounting
requirements. Lessor accounting remains similar to current practice.
ECONOMIC DEPENDENCE
The Association is dependent upon the ongoing receipt of Federal and State Government grants and community and corporate
donations to ensure the ongoing continuance of its programs. At the date of this report, management has no reason to believe that
this financial support will not continue.
SIGNIFICANT MANAGEMENT JUDGEMENT IN APPLYING ACCOUNTING POLICIES
When preparing the financial statements, management undertakes a number of judgements, estimates and assumptions about the
recognition and measurement of assets, liabilities, income and expenses.
Estimation Uncertainty
Information about estimates and assumptions that have the most significant effect on recognition and measurement of assets,
liabilities, income and expenses is provided below. Actual results may be substantially different.
Long Service Leave
The liability for long service leave is recognised and measured at the present value of the estimated cash flows to be made in
respect of all employees at the reporting date. In determining the present value of the liability, estimates of attrition rates and pay
increases through promotion and inflation have been taken into account.
Financial Instruments
Recognition, Initial Measurement and derecognition.
Financial assets and financial liabilities are recognised when the Association becomes party to the contractual provisions of the
financial instrument and are measured initially at fair value adjusted by transaction costs, except for those carried at fair value
through profit or loss, which are initially measured at fair value. Subsequent measurement of financial assets and financial liabilities
are described below.
Financial assets are derecognised when the contractual rights to the cash flows from the financial assets expire, or when the
financial asset and all substantial risks and rewards are transferred. A financial liability is derecognised when it is extinguished,
discharged, cancelled or expires.
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2019
$

2018
$

3. CASH AND CASH EQUIVALENTS
Cash on Hand
Cash at Bank

500

500

2,073,225

565,605

2,073,725

566,105

4. ACCOUNT RECEIVABLES AND OTHER DEBTORS
Bank Guarantee

43,185

0

Trade Receivables

747,974

436,031

Other Receivables

68,321

51,247

859,480

487,278

Office Equipment at Cost

5,249

5,249

Less Accumulated Depreciation

(4,460)

(4,072)

5. PROPERTY, PLANT, EQUIPMENT

Total Land and Buildings

789

1,177

Brand Redevelopment Costs

26,250

26,250

Less Accumulated Amortisation

(26,250)

(26,250)

6. INTANGIBLE ASSETS

0

0

21,569

59,526

2,139,475

526,458

6,678

5,222

2,167,722

591,206

29,189

17,290

7. TRADE AND OTHER PAYABLES
Trade Creditors and Accrued Expenses
Income Received in Advance
Superannuation

8. EMPLOYEE LIABILITIES
Annual Leave Provision
Long Service Leave Provision

(735)
28,454
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14,045
31,335

2019
2018
$

2018
2017
$

9. TAX PAYABLE
GST and PAYG

226,993

50,132

226,993

50,132

1,319,000

1,318,760

400,000

0

City of Perth Grant

26,970

156,030

Export Marketing Grant

51,850

60,135

1,797,820

1,534,925

Coordinator

13,680

22,082

Promotional Collateral

46,565

65,576

Taxis

25,211

30,617

Volunteers

35,322

27,851

5,134

7,672

125,912

153,798

767,396

756,681

73,002

85,479

10. GRANT INCOME
State Government Grants - Recurrent
State Government Grants - Non-Recurrent

Total Grant Income

11. AIRPORT WELCOME DESK

Other Expenses

12. EMPLOYEE EXPENSES
Salaries
Superannuation
Change Annual Leave and LSL Provision

(2,883)

(100,115)

HR and Recruitment

37,599

8,470

Training and Development

15,594

5,315

890,708

755,830

13. RELATED PARTIES
The Association’s related parties include its key management personnel and related entities.
Unless otherwise stated, none of the transactions incorporate special terms and conditions and no guarantees were given or
received. Outstanding balances are usually settled in cash.
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TRANSACTIONS WITH KEY MANAGEMENT PERSONNEL
Key management of the Association is the Executive Director.
Key management personnel remuneration includes the following expenses:

2019
$
Total key management personnel remuneration

273,972

2018
$
348,159

14. CONTINGENT LIABILITIES
There are no contingent liabilities that have been incurred by the Association in relation to 2019 or 2018.

15. POST-REPORTING DATE EVENTS
No adjusting or significant non-adjusting events have occurred between the reporting date and the date of authorisation.
On the 18th September 2019 StudyPerth entered into a one-year grant agreement from 1 July 2019 to 30 June 2020 with the
Department of Jobs, Tourism, Science and Innovation to assist in the delivery of projects as part of managing the Western Australian
brand for international education. StudyPerth will enter into a three-year recurrent grant agreement from 1 July 2019 to 30 June
2022 with the Department of Jobs, Tourism, Science and Innovation which is expected to be signed by 31 October 2019.
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BOARD MEMBERS’ DECLARATION
In the opinion of the Members of the Board of Perth Education City (Inc):
1) the financial statements and notes of Perth Education City (Inc) are in accordance with the Associations Incorporation
Act 2015, including:
a) presenting fairly its financial position as at 30 June 2019 and of its performance for the financial year ended on
that date; and
b) complying with Australian Accounting Standards to the extent disclosed in Note 1 and the Associations Incorporation Act
2015; and
2) there are reasonable grounds to believe that Perth Education City (Inc) will be able to pay its debts as and when they become due
and payable.
Signed in accordance with a resolution of the Board.

Rod Jones
Chair

Dated the 25th day of October 2019.
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Principal and Registered Office
Level 5, BGC Centre, 28 The Esplanade
Perth, Western Australia 6000
+61 (0)8 6244 1640
admin@studyperth.com.au
www.studyperth.com.au
ABN 76 842 611 690

#LiveLearnLaunch #StudyPerthInAction

